e B yars) swer ufgsr N

IHET-UfgsT Ao3a qaHudk

YHTHS
p : : 2

ys 3 :

21 : dle e fev fAes Ameer & 333t Yyt

22 . gwRE feg fhes A=t & gast y=rdbt

23 de oo feu fHes A=l et fhustet yarast

24  gwRE feg fAes Aeel et fhuset yorst

25 ¢ Jefges »iz gwAe feg fies Ae=r

Jo-Ga3t Yyt

26 ¢ BI HI=T IS YTt
27 B AI o fHusEr y=rSt

28  BF AT yE@sIt yIrEl m3 B3 AT @
EICIECIRCILEILS)




MH.2. (3 YH'AG) Fa-ufasr ygor I
us 3: 2.1 Bfyar : 37, Ii3feeg dq
de fges feu fAes A<=l € 393t yz=l

(Recruitment System of Civil Services in U.K.)
g3t Yfor &t faquusr mi3 gas3T it Ba AT €t yf3ne™ 3 fenmud gu & ysfes a9t J1
Jc fgex feu Ba Aeet feu 393t yStuaht udifir € nag 3 &St At J1 s9Ede-cI<fous
fouge <t frRe9r € w9 3 fges feu Wars™ a3 993t § ySiudit udifumret engr Aferes
396 BT He 1855 feg A339 B AT »iidl € AEUST St aret|
8d AT Mddl (Civil Service Commission)
fgés = ®& AT wwdar (Civil Service Commission) AAG ¥ AZ 3 Uy
ndar 31 gy few midr feg S5 HE9 A 7 FAs 1968 few 8 d ¥l »ddr <
HEd' § ‘M@a3’ (Commissioner) fagr #Aer Al €ust fed' fea g ufow mgaz
(First Commissioner) fagr #@fer At # widar & ygs der A AY w@ast &
fegast Hogst @ngr nigsg f¥s A (Order-in-Council) @mar &3t At A
8y A9 Mol & ffgr 3a nmuE ue 83 Ifde mwiIfges feu wgast € IoAas
& mafumr A Bat & 3393 € BT 9z <Ta ATt gt feemwr &It A ug B
wwm@ww@waufq?aﬁaw@é%amm%mm
Jdet At # 393 € B AT wud € HES' § Afeusx feerge’ 3° Qumsy g€t JI
g936E! idl A9 ARG feg nust A3393 w3 foouust ®et yfAg I

feg wiiar J5 feft fadtmer few Sfsnr Jfenm A
(1) yrret  fadts;
(ii) JIAaEt w3 IBdas f3<Hs;
(iii) FOdgs Yyl f3<ias;
(iv) fefomrs fsdtms; »3
(v) dm fzdtmsl
BX AT WWdT T HY &9d YHAS! A= BTt nifgadhi & udifter w3 9= feres
mﬁ?ﬁlmﬁewﬁaqﬁﬁaﬁmﬁ?&?mmuﬁwm
Ae® J2 War Bieed € & fogast € st fegar @ vt & 37 fder Jer Al Wy
gumwmuﬁhwrﬁseﬁ»@mwhuwmeﬁmmmé
femser J9 ARE=’ € BT & oiar 9 € IH ader Al wdd vy fegadimt &dt
ager Hil 89 ae® fAe9r
Tt @ Aaw Hll TAsfea fogastt Hduz fegar feg fesar @ Wit gnmor &1t
A AS| fa@fa wider 3% oH ¥g3 der At ferm s G wmuzt g3 fdHs<h @
fegar 3 Ay féor Al A fa IBJla® T9aT RS I IABIAK AJTER W3

udi, ¢lr




MH.2. (B& YAAG) Fa-ufas 2 ygor-3ir

IBIAB MeAd & I3t mar & fadeat nls A¥u3z fegar @nmgr i3t A A
ni3H WargT Het (Merit List) »@a gnrdr yHfes &1t A€t Al ud 9 Adus A9
odH fesmart gnmar ot o3 Ae Ael fert 397 fefamaa wieAd (Scientific Officer),
H9&' nweAd (Information Officer) wife && H¥uz aon fAe’ fa fefammus 2=,
udiftmr & Aess, fesar § Ay fder Al ug féeafe@ dos few widlar & fea HEw
a Qraw ySifedt omg dor Al ug Gudas €& Tgar I fewer, ymmdt w3
FIAGYl SIdT ¥ 9T &% HYU3I A9 a&9d MGWA »y I ader der Hil A fa udt
yet et fefommus 2, udifunr e He®s a9, feeafe age@e nrfel

1855 few AEUs 3 gwE BX AT wiidr fex A339 EHAt € gu few aH a9 faor
Al 1968 few ferdt A339 AfEst €3 evcs andt & yIigs feusht SiSil anet
& B fegr fa &% AT »dar § &% A< fesar (Civil Service Department)
feg fue & 2Afg3 (Integrate) &9 &% Tdter I fAA &8 I3t W3 FOHII-T9a
yArAs € J3 ufggnt @ fegae 33 & A¥u AEUs di3" A7 AQI E93GS AIAT
fer msm 3 Fla9 a9 fenr w3 B AT widar § Bx AT fegmar @ »fgr g fé3m
®I AT wlddr € wgas w3 8t @ Aee § & fegar few mH® a9 fanrm famrm
ufg® wgas 3 fegar feg 89 A3 (Deputy Secretary) & w9 fe3r famm
J9 a3’ § wils AE39 (Under Secretary) & &3ar € f€31 famm wmda
ufgst o ufad wgas & wdlssT few a0 a9 foor »3 393t w3 393t Agdl
st Bt B3gedt Hh ufad wgas & gz dodt gfhar I ardt Hh ufe® <far @9
Wfg® wgas 3t Al dY; U9 &<t feerwr widls €0 Ja Awr fegar few Bu-mAd39 &
gz fe3r fomr w Edflags @ gege Wdr WU I9dT § S96 feg AI3T HH
g93t & yfger & ufgst <far B339 A @R €3 fegmit Hadt v fart yaw = &
foeizgs adt’ Al didgs €@ gme &t 393t @ HHfent few wiar &t Afest ufost =
Jat gt It A fer 439 few & 3T nua w3 & BAET Aee festat H3dt #
fesar € Wt widts aH 9er Al 393t €@ WHfen § &8 & J9 faRedt <
HHfent feg wida fegait H3dt w3 fegar @ yul widls aH ager H

8 Aer fegdl (Civil Service Department) &% Ae fegmar @ AEUs gves
gHet & fAeomt €3 1 &<=9, 1968 3 dJ€ A feg fesar fAor yowHsst ©

forizgs widls Ifder At ug Iaer € agn feg Afoddr &t feq d9 H3dt & der
Al gfg fegar e A3 fen fesar € a9n’ § <t Juer Hil fem fegar feu Auret
®x ATar 3 fewe yIifewast (Deputation) 83 ferma wifua<t & fegas &3
Ae I51 3 A fegar € Jo fedt fsdtmer As -

(i) doHI<l-Tgar f3dms; (i) aude fours f3<ims; (iii) »fag #  Afmch
fsdtms; (iv) Aoe f3dims; (v) ydu A< f3dlws; (vi) @36 € AT HIst fs<iws;
3 (vii) SfuBes fsimsi




MH.2. (B& YAAG) Fa-ufas 3 ygor-3ir

®x AT fegar € Jo fed aodA A&

(i) ga3t, fruset, ue @3, fegast w3 337 wife FoHEd-Tgar ysu &%
AYU3 &9d &JoT;

(ii) yAAsl w3 ydudl 3Flat 3 fean ager w3 mIa9 € fefds fegmar 2
HIGs, ags w3 yfguet & nifors 96T,

(iii) fefds fegmar few aoHodt-Tgar & BF' w3 <gdiags & fegugs a@al ug
fer € &% It yAAdl wow €3 feamsl & Jus;

(iv) ®& A’ w3 FAIAT fegaad I35, Ifamf, AT mIzt m3 J9 wHY &I
(Fringe Benefits) 83 feg Igfe AUz FJ@e@st; w3

(v) AT fefedst, Usas w3 3on® & 3 g8z w3 feu femfez ager fa
By Bfg3z 21 &% Fq J=

fem 397 1| &299, 1968 3 B AT fegar & AgUs 3 gmE IHAH (Treasury) €

g 3% AT fegar Yy dovgdl-egar EAA I= fomrm 8 Ba AT widdar § &

339 feardt @ gu few muE few widts a9 fenmi!

uyg 1981 few B Awr fegrar § & 3z €37 fomr w3 B8R a9dAl @ IAAA M3 ydU

w3 JIHYGI-TJAT ¥E3d (Management and Personnel Office) feg I3 f&zr

famrl IHAE 3 FAoHSSY, II6, I3 w3 UsHG HAGt a9d € f€3 I w3 ydu w3

FIHTGI-TIAT TS3T @ JATHIGI-T9dT y¥U, FI31 m3 frumEl Addt aon fHe a2l

1987 fe9 ysu 3 IIHYGI-TId €L39 @ AHUI &9 {37 famr w3 @RE & nifen

we € fHfsAes ©9 ® fAe® mofeR (Office of the Minister for Civil

Service) & & &

ferm 337 T93Hs AR fgds few IradR w3 wifeRr we @ fufsres €9 v fAes

Aofen, & fa fAor yoeHsdt € feu3ds wdls aH d9e J, 9’ 9936« Bd& AT

Aos3 it Afdt JI

udtfunr et dazret (Qualifications for the Examinations)

1.féfenid@ (Educational) :393%<t #a Ae feg yIn & #gqdt fefewm wasr,

AT & B3t € wigAd JY-Judi Tl F9SRR! B AR p 35 yHy gEi few

fgur 7 A’E J§ - YAAAD HS! (Administrative Class), I9Ad<l Bt

(Executive Class) M3 &&dla® B! (Clerical Class)l de fgeés few &a
ATt &t g9dt feermg & fea HI3eyss femmst feo I fa fefds gt few
@teest @ yem ¢ frftwr feemgr @ fefds dugt @ mygu s fenr fomr J
®x AT feg 3o3l, fAfumr @ Jo feu S8 Jugt €3 wmoes J ¢

(i) »I35dt BB A698% HAICHfede we MPAHS (Ordinary Level (‘O’
level) General Certificate of Education) : 16 A% & @xg ’3
Ag®% &3 <8 f[Sfenrgett & feg udifuer um &St d€t J1 wifad




MH.E. (B YAAG) Far-ufas 4 UyggT-3r

(ii)

(iii)

fefenaet addlas <9a few IBdla® wifuadt @ gu feu fogas &3 A
I5|

MSTH BITH A6IS HICHede ne MHdHG (Advanced Level (‘A’
Level) General Certificate of Education) : 18 A® & 8Hg '3
Aa% &3 B ffenragnit & feg udifumr um &St d&t 91 8T F9naat
2991 feg qoradt wifuast € gu feu fegas i3 A€ Tal

n5dd I9dE€C (Honours Graduate) : galesfAdhi 8 978 yAA®
frfrgEt (Admlnlstratlon Trainee) € gu fev A= few yIm &
qﬂmaﬁuﬁmnnﬁahmﬁ%aﬁ»@qnmﬁmﬁﬁmaﬁﬁw@w|
BHI (Age) : BT ¥ Uy I FO3W! I AT @ I&B ue €3 17 I 21
W@Wﬁﬁ@ﬁﬁ»@@%@ﬁﬂ?%%ﬁéﬁéﬁ
feaHs Aoet feg w3 mHIe & AHedus &a AT few aH 95 fenit &
8o feu femm s8¢ fE3t afdt J1 fefamrsa w3 3aslEl uet @ & & Y-
Y @HI AW fogues oISt ot J1 fegg few wH 39 '3 ma® I foase
T8 QHiee<t § 39dtc fet At T

srarfda3T (Citizenship) : T93®<t & AT & HE9 g6 & €8 &
arafgd &7 & FmHl Jder I QHlveg Af 3t FI3BE! usAT d° A FI3®e!
Adfemz femast (British Protected Person) d< #f wifefgm arsgw &
safgx J<| fere fese v dufed &swifga (Born Citizen) Jd& vdier J
7 @ae w3-fuzr feg' fea g Udeferdt @aifga d= vdler J1 Ad9 €9
gJufer safga d= & A9z ydt & gger J° 37 G fued Um Aw 3 fart
JHSIHS® €H @ foeHl A JoHe<t d&r Idter JI

f8ar (Sex) : f&ar <t fgnet 3 gz fgos few W3t § v 39 '3 €F
€ B wuar AHfswr A fogor 31 yAmAel gt @ Wra?@xe?yaﬂ*@
aBdla® M3

. ue
AHG HI3T €3 1925 3 u¥ Asl wiIst & fegast wmH
ferm 39 '3 cdifure w3 foft R3S € Ju

Afes3<t 96 wiaAd fenrgsT wigst @ AJaSt € wiidar Hfewr e A
naged 1946 feg fewra Addt ytgu ger feur fomr fa@fa Jaer € aodt
Eﬁwmmwsﬁmﬂ?mﬁmﬂmwmaégw

€ ANG ¥J5 o © feemw it ot J1 fer s nigst ®a AT I
ferer migoRs dT a1 Ui I

AYI9d Was™ (Physically Fitness) : #93w<! #d Aeel feu yIn st
fea d9 wgdt wazr feg T fa Qiieew feu dFft mdloa @@ A fandt &dt
J=t gdtdt 7 BAe uw & fiAedmt @ ygr a9s few Iaee wEdt IR
3egAs w3 fAoave @Hieed § merdt A Usme dar ue €3 fegas 3T
Aer JI

na3< (Experience) : AT feg &d I8 JoHg<! € A® € nigse I




MH.2. (B& YAAG) Fa-ufas 5 ygor-3ir

ane 89 AT udifuwr feg 85 AAE Ta|
Irsif3d feogurar (Political Views) : €ieew @t gwsifsa fegaua
WaAd ¥ AT feg YyI@ BT gaee &dT Hfenr Aler ug IHedt At
@ ferdt 3° g3 feAm uel €3 feAm yaw & feggugr Juz <feni 3@
fegas &dt iz A
ga3t & yfgmr (Process of Recruitment) : 93t #d Aee few ot
st & fedhit yds3 I8
(i) ue B33t A »fegat a3t
(i) yIidait uditfr gnrgr grgdt F9StimH 39 °3 faresg ust €3 niaanR
gdage BHlweg yIlddlt udifumret feg 8 FAae I8 m3 I8 ueh (IBIEHB) B
Ags & fafuer @ @t Hat At 31 €9 9 few yIw B 9 A gt few
yStaait udifueret wiinz St Afdht gs)
a3t I{E"Fﬂ 1945 3* 1969 3 (Recruitment system from 1945 to
1969)
ggdt F93t B 1945 3 1969 3IX € 3IdIQ yI®3 Fal fAgt = 9T Io fed
WEAY J
(1) AEs-1 (Method-I)
(2) HES-II (Method-II)
1.  HE3-1 (Method-I) : A5 1856 3 Hg J&t AEs-1 ffewa udtfur & mg
3 yIT 3Idta Hil fer ndls Sieea st Jdo fedt wars<et foguwes i3t
gt s
(i) ydifemr @8 A% few fogus 3t & @HI 20 3 24 A& fegarg dJ=t wrdifet
=i
(ii) =93®a<t uga (British Subject) d=r Tdle H
(iii) H3 w3 gt &8 It udifumr few fom 8 Aae mAs; w3
(iv) gmft fAfes™ (Formal Education) & &3 &dt A
g Qleedl 3 I foBazH smt fefena darzr &t @Hle &dt dut A€t At
g yIadt udifemr few yas U39 fer 397 @ g€ As fa €37 & wagA adgge &t
ugret a9 gfan @Hteeg It 9% a9 maer Hl gEs 3 gmie fAR ue €3 Gileed
&t fogast d=t &t M, @R &% Aduz fanedht @ fen feg ad yms adt dfenr
Arer Hh
Aes-1 & ydftr 35 fdfmr feg mins &1t At At 7 fa ferm yag J
(8) foust udifumm (Written Examination): fsu3t udiftwr @ € s ge
A5l ufg® 391 A9 Beleedt &g st dvr Al fer few 3y (Essay), 3=
Hedt A (Language Test) W3 ddc weWod (Current Affairs) wnife
g dugs dT Tsl

N
1,




MH.2. (B& YAAG) Fa-ufas 6 ygor-3ir
feust udtfuer e v 391 feasua fefimif (Optional Subjects) & ger

Al fere wils et § galeafrdn few uz® Az e fSfenwa fefmit
& get feg" agt € A &5 fem =8 d2 Asl
(n1) ufgst fézafeR (First Interview): Sieeg ¢ =9 féeafe =t zwe
H@ﬂmuﬁjﬁfseaﬁ@mfeammwﬁ@ﬂ%@ﬂweén
Huaummewfaﬁma@feaﬁ@@wﬁ%—oﬁwfewm
U?ﬁlﬁﬂf&?ﬂﬁ@ﬁ»@ﬂ%ﬁ%??@ﬁﬁ'wiﬁaﬁﬁl
(g) gdl fézafe@ (Second Interview): gt féeafe@ =t Sftees §
f‘aeafe@ 833 (Interv1ew Board) AJHE Jwd d& dvr Al 833 few 8-9
Hag de mel fegt fed' 3-4 HE9 AT fofeds (Retired) AIa<! wifuardt
de msl fem 3 fewer d93 few fea wigz #Hug, fex galedfrdmi =
yIifedl, fea Gedausmt = yIifedt w3 fea wags Hass' & ysSifedl, He9
el d¢ Asl feo I93 QHieed & fesomit w3 fouast &t @t & uzasr
nids & IH 9T Al
By few HEs-1 It yrASt =91 few y<m a9s © feq W39 Aus Hh feret
fermsT feg At fa fere ®t far ferm yag & gmft fAftmr & 33 &0t A A9
agt femast fart 39 '3 wu Uz a (Self Study) yIiudt udifumer feg A® d
Aer #t 3t BAe €3 aTt yIHu adt A ug fegw few dA=® galesfrdnt €@ €%
faftmr yuz forast ft Aeel feg yer a9 u@e Asl Aes Blees fed
femme3g »aASIs  (Oxford) w3 JHIfGH (Cambridge) @aleafAdt @ ardgde
de Al
fae’ fa ufgst @ &7 dfaour I fa 1945 3 yaAcst <9a1 femw y=@ 3Tt
Hes-1 It fea w39 3da H ug 1945 few yuar € gu feu fex feamy feenwr
HEs-11 gg oISt aret 1945 3 1969 I HES-1 W3 AEs-11 98 A ydw3 391 feg
Bteegt & Hodt A fa 8T H3®-1 € nls udifunr few S 7 HE3-1I € sl
g®Bcs anedt @ fouse feu =93w<! &a AT & 3931 BT nuset et feuhr A
Idtfanit & A9 ade & fAeOR &St ot Al I93w<t AIa9 & fem <% foms fEe
J8 1968 feg 393t & feuhi & A9 d96 & andt 63 i3t feg anet A4
3fer (J.G.B. Davies) & yuadit nidls mauzs i3t ardt A 3fem andt & 1969
feg wust fouse um &3t fer foudge & HE3-II few gs ufdedss ags
fregr i3t 1969 few HEs-1 nuls udiftmret g a9 st adhmf) €€ 3° HES-II
Jt fer =9ar few Yy € &&t fea W39 3dlar gfg famr 1 fem 397 1970 3° HEs-
II It yaral <9a few y=m 96 & fea fea 3dtar JI
2. HES-II (Method-II) : feg 7™ ¥ wufsa A T fAn few Fua wasr
g gag QMites & muAE »3 fage &= & Jtgozr < Afw €3 dAg fezr
Aer J1
HE3-11 s Qe € &g Jd5 fedl Gazs< fegugs i3t argh g6
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(i) udifemr =8 A& feu fegues fHst @ € & GW 20 A® 3 24 A 2
fegag d3t It T

(ii) =93t ygmar J& Idte J;

(iii) H3 m3 gt &8 T 391 8 AAE T6; WS

(iv) foft galesfrdt 3° we 3 uwe gt fstms few adg@c megn & fsadt
yys J3t It Ji
HEs-11 »dls WasT Y6 &96 &% ydifunm (Qualifying Exam) few So=r

Ue wh fen feu J5 fed S5 yms U39 I 95

(8) fadu (Essay): fer nifls Sffeegt § &3 a2 f3s fefmr feo' farft fex
@‘%ﬁwufmzrg@ﬁlfeﬂ?@éﬂfeﬁawﬁfa@mﬂ?@aeﬁﬂuﬂzau
5% feuzs n3 wug feue® @ UR ad6 & AHIE § fagues &3 &7 A

(m) niedd (English) : fem yms U39 few OM (Precis) =83t det dI
gt »gt fesr famr ORA (Passage) del @37 dur J1 femer @em feg I fx
AHS AoE © AHdE w3 fier HI3<yds wiHh @ AUAC d96 € AHIE @
vifonmr & ARl fea Jd9 yms € f€3 a2 dfort feg’, fegol 28 3IBe3IHR
AURSIATs &% HEg3 der J1 3 yAs feg Gteew & 39a mast w3
39qyds fegd Um ads © Hadl & A9 &iF Al J)

(¥) AUTIS (General): AUTS YRS U3T feg € AHG HI33T @8 FaHl YA
de Jsl feg Qieest & dua mww, farft mifimr @ fefds ufogni €83
fegrg a9 & HaSt w3 fan fage €3 udss & meE § AP & de
I5|

fézafe€ (Interview)
&mmmﬁgmmfem@w@ﬂ@M|fm

feeafe@ yz@l HEs-1 ys&t 3° Just det JI f?,ﬂ?saza”rw@ﬂﬁaa (Country

House Method) @ afd@ vs fa8fx #x A= d= §98 (Civil Service

Selection Board) gwd QMleedi & fenfzz féeafe@ fea et o€ fem

Wmaﬁwwﬁlw%@%ﬁe@a»@méﬁaaef‘?ﬁwmw@nf—ﬂ

feﬁ%ﬁ@amﬁrasg"fsnm@%ﬁwwvﬁﬁamfaﬁwﬁggmmw

Har fu® afer 31 10-15 fie & féeafe@ few S93 3 a3t ¢ maet J1 ug fem

wféﬁﬂmﬁ?ﬁ@ﬁaménmwzwﬁﬁ acdl gBA few & AT

%mﬁﬁﬂﬁamﬁymﬁm@w mymmﬁaﬂﬁm

(Final Selection Board) 2 mowg féeafeg s I8 Iz de 3 feo feeafe

wH 39 '3 35 fHe 33 gsdt JI
fem 337 HEs-1I nwils @Hteewt 3 g=s & yfger whAw few ‘fenfzs

fézafe®’ (Extended Interview) #Af ‘Usd fagHE yIWaE3” (Reconstruction

Competition) & fedt JI

HES-II ¥ H®EE (Analysis of Method-II)
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Hes-11 witls @Hteed & T93H™ AHdE &8 fomer g% 3fey few @3 2
fearr & mdeet €3 fézr Al 31 feg famer uyodtdt feemer T us femg fen
wag '3 Bfez faor fomrr J fa yrAet @91 & g9t &t fésr 3 yow oz ot &
AgE JI

dedt o@m fedl (Country House Method) & I3 fsg a9s a9d
n3geT ISt arEt I
1. feg faar famr fa fem 39t @ fenfgzs féeafe@ fem 2u® Haad' (Table

Manners) 83 33 &8 <u fomrs &3 #@er J AR &% fa »flg ufges @

dfgntt 3 393t @ HHB feu ®9 fHser A fem 397 &t 9T yfegur Ass A=

B 3t Bld I AAWl d Ug ¥ AT feuw feo fowam & si@ &dt adt a7

ASEl
2. HES-11 & wdgsr fer gga & ISt aet @ fa fern few @viieest w2t femm

39T & dasT FwEHt a9 fEst arEt 91 9% adgEc wieed € fsat yuzm

@tees fegt udiftmret few 8oz B Gar U39 HE AR T61 wfAd @Hteew

A faR @96 fsadt yus 95 feu AC® &dt 7 AQ, ug fAgt & »wu Uz

(Self Study) € @az' yus a9 &gt H, €3t § udlfuwr few s =z

d93 a9 f&zr #w Ji
3. feg &t fagr fomr fa fAosa gu &® HEs-1 € HIE® HEs-1I We u®l

(Open) feemer J fa@fa Hes-1 few 3= fsadt yuz & a9s @feni &

g9z’ ®3 &di fuser Hl, us fAuEa gu fem €8 ¢ fea Har 3t fumer ot

il
4. ndger @ feqd a9s feg & At fa HEs-1I & y®s Bem dedt o@m fes

AHTAS Hd® g7 a Qiileeg € feco9 § Ay few ugus der J1 ud

fa@fa lees g uz™ dur I fa Bu feeafeR Tz wrfenr T fem = Gre

g™ feg g=@tuzs Jer mt fAm &% B em3fea feow w uzr &4t

Sarfen™ 7 AGE JI
5. feg & Juz few nrfenr fa 8x AT d9= 898 € Waae aof § fenm fruseEt

st fest Adt fAr a9a 89 ATt w¥aE &df a9 Aae AE w3 Qg wurar

%3 fouse f&st aet JI
6. Hes-1I feg &3 AT 9T d98 ¥vd' Tl A TH% féeafe@ # € fes 3

o%dl 3, § et gIAde &ffmr famr ug feg &t fego w»izw usmr &t

fem 3° ame & Bileew’ § odtow fABams g9 =¥ gfewr #er A fem

33" 396 &% B AT dT §I5 & HIZI we At Hh

Hes-11 § fem wdgs € g<ge Y@ @ fed W39 WfomH sz € Uy
feg Hy gu a% Jo fed € 39 €3 a8 T -

(i) goieafAc gngr fer 3dtad & mEwmas &3 farr ug feo I JTmat
¥ a8 &t H fa@fa galesfrdn & fer &2° 3dla few mm9E AH® JI

(Fe;
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(i) 3fem NSt (Davis Committee) & HE3-1I € ZrAST A udiftre @
feouy w3 €9 fimg = fmm
g%cs andl Qud3s 393t Y@l A TI3HE 393t YW (Recruitment
System  Since Fulton Committee or Present System of
Recruitment)
e®cs aHet © foude 3 ufos ymrdl <ga1 & Sudt d® FA ug 1971 few yamed
I € IsB Uudt § J9rdel  (Executive) w3 a@Bdtas  (Clerical) 99T 73
fedlc (Merge) &9 ‘YRASt AHY’ (Administrative Group) &= fe3r famr Hii
fer Ay few J5 f&d g7 T6

(i) Ao Ioradt wifgardt Senior Executive Officer
(ii) €% Tonadt wfgardt Higher Executive Officer
(iii) yrAAs fAfurget Administration Trainee
(iv) agrardt wifgardt Executive Officer

(v) yAFASt nifgardt Administrative Officer
(vi) yAAdt Aofex Administrative Assistant

gscs andt @ fAegmt €3 ferm &2° yAmet Ayg fev wdlfesr yus 96
®et yaAs fAftrgeht & 9 &1 HEs-11 & St 3 feq st I yo&t (fiftmr
ysE) ndg &5t ot fer ydifunr gnurgr yRRE aoradt w3 a@dtas fEat Uugt
€ JoHu<l €9 uet Bt fern yIluaht uditfimr feu 85 Aae I8 fem udifimr &
Ay feg ya< T

1. yaAs fAfumrael & 3931 (Recruitment of Administration
Trainee) : fsadt Yug € A Qleew <t 3931 gz yrms fAfunadt €@ gu fes
A3t At 1 fer T9a feu 393t BT I9T A® &9, Ao<dl W3 nUSHB © HIB
feg udifunr wins JEmt Ts|

BHleeat »t Jo ferinf dazet fogues & ot I
(i) ydiftmm @8 A% (Examination Year) feu fogues fust 3 €3 &t €9

20 3 28 A® ¥ fegag dJat wdiet I
(ii) d99g8c Wadd (Honours) € fsadt ywuz Jzt wrditet d;

(iii) w9t & ugar JI Fdte I
(iv) HZ »3 gFmt & F ydiftmr feu 8o € da I5; »3
(v) wifAd AT feu &d1 J9€ 9! fAgt & AEEt gu &% fegast 3° gme AT

B & ¢ A% YJ &9 B dT, & fen udfumr few 85 Ao &1 wifAd

BHteest &t @HI Hr udifumr A few fagues fwst & 21 3° 32 A 34

feguas dist ot 31 &% It 8at & wiagw & udifumr A JT & B3 3 &

gc fHdt J&t I
Bteest & gT yIddt ydifemr & AT WasT usuE (Qualifying) TH
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ydiftmr feg 8o dor J1 udiftr few Jd5 fs8 yms U39 de 5
(i) HAYUIGEs (Summary): fer yms U39 feg QMHieew g &3 a@ U9 @«
vigoet 3E few AuUlads (Summary) &9e der J1 fer & ot 3T e
gdt Ji
(ii) dJuUe3Ha fd38 (Constructive Thinking): fgg yms U39 GHiee9g =2
Jgo3Ha o35 & AHdE w3 By AURe U &% UH a9 & AHIE
Ugy d9e J1 femer AWt @ W@ dE JI
(iii) »iafamt & foufun (Interpretations of Statistics) : fem yms
U39 few fE3t adt asaat w3 wigfamt @ g feg GHleew & femdms
AHIE & ugy det J1 fem ¥ AWt fea ue Jer JI
(iv) <AZUIX udifum™  (Objective Test) : QHleedt 3§ UA eAzUI
udiftmret feg g1 s der J1 7 fa fer yag 5
(®) fuaez Jast udifimm (Mixed Sentence Test)
(o) ¥fgg udfer (Verbal Test)
(8) g udifumm (Comprehension Test)
(A) vigzg' gAB3T ydifumm (Data Efficiency Test)
() Iy fe39 udiftmm (Diagramatic Test)
3T W2 @ fem udifvmr feu feamua yms' g9 HafAa 39d w3 AHIET <t
ugy St At JI
feuz uditfumr feg mew @Hieedt @ féeafe fonr afer T A ydt 39
fefomrsa fedt €3 wmmuez der 31 féeafe@ = aH Bx A= d= 8§98 (Civil
Service Selection Board) &3er J1 ferm #3938 fev foogema, Qu-fadems,
fyrtus, woferdna, fAftr AR w3 <93Hs few & &9 90 # AT fofess
yrAAdt nfgast wrfe @ I81 893 feu fanmme39 AE9 »wiRa®! (Short term)
fegast 83 d¢ usl 895 € HEdt & d= BF Aduz fesmdfi uw &t yfgst € »muw
'3 gt 3 AR BT Givewt & ugy §I3 & T9t J1 FIS T J9H A® A THT
gfder JI
fauzdt udifunr 3 e B AT I F93 wEt fes 3@ Bives &% ZHe,
ydar, wifswm w3 féeafe@ ager J1 Aygs yfgnr vy gu &% Hafefamrsa Jet Ji
A 3 ufas’ Giieegt § 898 9T IT YAAG! ST, wfsnH 9d w3 fadiuz
Aot fest aAet J1 fem miodt few Auws yfgst € yrAAel o & @96 A
AHfroret fedint geteit o5 fAR &% far fenest & yrAdl R &8 uzr &% A
Jl

€ fes 3a fer fecoga fodlus € &®-3® Giees’ I ymAdt U39 &
feuee me g5 Hiux udifunr & 5-6 GMleest & AT T & 2-3 HIZTYTS

fefmi 83 ew-feew amefonr mw 91 feme fese fea andt  Wifda
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(Committee Meeting) & d& JI fAr few ada GHteew § 15 fHe Sa dInwHs
A JE aBUfed UT YyT's ddd g3 JiSifedin AO®3 d96 € nifgwA age & WarsT
@ fogugs dizT A J1 9% AT T fegues &3 9® fegudd Ace
(Assessment Staff) & IIF HET WUE AT € I9a Qflees w fadl féeafel
&e J1 feguga Ace feu 35 fogud (Assessor) g€ 6 - yus € gu feu 3
Aeet 3 AT fofegs dfenr Aisls 3a ARE, fead Hofefamrsa m3 yHy Yog = fex
3Aes ¥ AL

¢ fos & feeafeR, nifsmm w3 SAe w3H Jz '3 foguga I3x Gifleew ©
UJedrs (Performance) € H®@E ddad fea fouge famg ager J1 »izw gu few
BHleeg & 9dx udifumr few yuzs wiw § € 3 A’ (A to G) I I3
gizr 7w § M3 we 3 uwe 3t (D) gt 7 fem I €9 I9F yus 96 T
Bites Ae® Hfenm #wr J1 d93 ©wrgr BHlees & fanwmg 13t ardt foude fem
Btees @ foa9s, fegugal & fouge w3 udifumret feg ugegms § fors fem
Jy a fea fouge f3wrg &3t @t JI

g98 <t fouge €3 Bileeg 3 nizH f€eafe@ (Final Interview) el
gwRE A & guRE © fogx fenr aAfer I nizH féeafe@ iz 9= ¥98° (Final
Selection Board) gwdT &g Al JI 893 & Hul »H 39 '3 ufg® w@Es
(First Commissioner) de" d & 89 & wr Aa 3 8Aw ysifedt g3 few der
Jd1 € ¥ AT’ 3 fewer € J9 ¥99 € HE9 J¢ U6 frag fed' fea gateafmet =
ySifedt der J1 ¥98 § IT I yfgnr feg Qieeg 3 8 wiah & uzr der Ji
93 fegt g fumrs few Jue I8 @Hieew' § Juad AHIE w3 fenast gt € wug
'3 vig fder 31 @ffesst § Bt @ &3tn € f€3 AR g5 w3 €A wuw '3 B3
feg fesar @5 &3 AR T8 9 @ WHS feg WM@a3 © SA% ni3H der J1 gfenr
Jfent Qvteew fea 7 € A® T fogast 8z 3 He' &9 FAaer d 37 H QI wust
UAC 998 uIEl ¥3H &9 HA] A d€t AI-f€er AT (Voluntary Service) ydt
a9 A
FIAddl M3 aABIIES TIdl @ ISt (Recruitment of Executive and
Clerical Class)

TG M3 ARIIEG UTt @ BEl gT et fas3t few teeg Bumgu &dt
de1 Agez BHieew &&% uwh &t fasdt fomuer gt J1 fer & erzea ySidasr
Age &dl dell @ yIiuat udiftmrel @ FAows feu w93 fomer os w3 ANT ugg
Jur JIfvieest & fsadt It foest ¢ fowrs few Jue I8 gz fegt <o &t
yStaat udtfuer wmmains &dt St AiE BAE AEs 3 U Aed® HAIcliede ME
MygaAs (General Certificate of Education (G.C.E.)) #A QA€ u9=g far
J9 Aocifede 3 fAftma oz & wag Hs fénr famr Ji

FgAadt et @ BE WSTH BT Heds AIcifede we WHarEs (Advance
Level (‘A’ Level) General Certificate of Education) w3 a&dlas uet
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B ‘MISEI BI® AGIS HICH@de w@ WygaHs (Ordinary Level (‘O Level)
General Certificate of Education)® fAfumr yuz @teew fAor ot féeafel
feg AfH®s T ma® Us1 fem 3§ gz fegt 9o € @leed & uz9sT 3B
fézafe@ enmar foguaz it At JI

fefamraa, feRmar M3 3daldl <gar € 393t (Recuritment of Scientific,

Specialist and Technical Class)
fefomrsa, fermar w3 3wt <9a1 & 93t feeafe@ € w9 °3 g&t J1 Bileewr
3 feg mm ISt At I fa Qv fegugs ywe U39 UR 961 feg féeafel fesmr
feg féeafeR 93t wuor &t At J1 feepfea uel & 39t feemfea w3
fsgu9s 895 (Professional and Linguistic Assessment Board (PASB))
o i3t At 1 feeafel d93 few fegmdft ysifedt w3 rAdu fefmr few fenmm
foars yuzg femiaStnt @ Sfumr mler 31 Mg uet @ B FoHTi-I9a EAHT @
ystfedt & avs d&izr #Aer 31 fer gt € Bleew’ Bt Aga<t AT wg3z fammer
nagAd a4t detl fem sEt fegt uet €3 mua Gvleedl § &= few HEas &t JI
gl e9 Agadt Yfgur feg €9 ags & Qlees fa3 J9 Jrars yus a9 &€ Ia|
fegt mifret @ 3% ®&t I feg Bumr i3 AR T
(i) féaﬁ@ﬁa@éﬁwéﬁ?éﬂw@&wqﬁuaﬁw@ﬁlﬁ%’ﬂ
gfez fa=st fem Gflees Quisu J A ds, féeafel d9s Gyt &t féeafel

& T JI
(ii) féeafeR Fgst § feg wifuae fesr famr J fa Qo feeafeR ¥ 3T smE

teest &t uzgzkT @ Hiu few foge a9 8 w3 Ae® QHieew § femet

AEgddt 3% € 38 df 8 2=
J3 uet € 3931 (Recruitment of Other Posts)

Aofed a@dat € ug € et fogad® € wida yuddar d96 3 gme »i3 feu
8t 3dar nwusfenr famr § 7 IBdtas Bt & 39t BT nusfenr Afer J1 fen
feg GAE Hae® g &g 9t ot J1 cdifuRet & fegast A9 fegar fem
fenmug gu &% &1t At J1 fen few Y@ <t fo@x3w B 15 A J1 JI=8 Jug
@ cEtfure & a3t féa fife few 30 mae It odiel J1 fodlua ust @ &gt g3
8% vug & dazr & QMie &St A J1 fegt uet 83 ISt 9T W B AR B
JIT AIIST ¥39 &% IHI HAEB € AOHE d9s’ Uer J, fAg fegt gongdmt
Har faorer gdt 3 w3 235 &t famer Jer 3

Budazs It © foger fefds fegar vwmar nida nAgel fogadtt &
St Al I8 fegt ®F i 37 '3 BIst GaRRt w3 Idifomt @ wuEenr
A § A FAEEl fegast &g faguas d=|

ge%dl J8 ugAfast feg fgis feg ®x AT< @ wadgAs & ue der
mﬁm@ﬁmﬂmmamm»@@wmmw T M3 dar
Bteest 3 ®a AT feg d= <t Afes yfgur ude adt J1 fem &t 1982 few ‘€%

a 4
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agraarg! wifaadt fesar (Higher Executive Officer Department) 33 gt
gt 3t # yfsgdt gea § *03 § Ha fHBsIBudas femdre 3° feo myAe 7 Al
d fa Jic fges feu 393t & fea feenfEs »3 fesofoa feemg Ji

maHfert AMT (Probation Period) »H 39 3 AWl A3t € AQ SIoHI<M @
B nIdga fegadtt wmdfemt AR @ & ISt At I8 wmufeRt AR <
feemar & foguds THAR (Treasury) € foudt gnmgr &7 a@fer J1 fea AEet ue
'3 fogaz d= % Gteew A8 3 ufast wmHfert AR € & fegas o3 A JI
feg AHt i 39 °3 € A w dEr 7 ud ferg fewastas HHd few fegmar € wdl
e AU9s gu feg 23mdt enrar eufenr & mAaeTl wmnfedt AR feg fesar @
Hel gngr @teeat &t GazT w3 AHow & Aiw St At I @Ag mEEl 88 3w
ﬁﬁ?wwﬁﬁaﬁ%m%uawﬁ?uﬂoaaummaraaéél
ferm gu few @Hteew ¢ wuzt dazr fHu agz & €fgz AWt fésr Afer J1 mmvfer
Hﬁﬁ?ﬁﬁ@%ﬁ?ﬁ@ﬂ?%ﬁ@ﬁmaﬂ?wﬁl

393t ys®t & mMBYS (Criticism of the Recruitment Process)sdsa<!

B AT d dT yfgur feg wdx @7 w3 ot gs1 fem &t vy wdgeet I3

fodt g&

1. JASBIHA WMBYS' (Quantitative Criticism) : II3t 3 I JIHT
fm g9n € BT I3 A3 AR I5 B BT @y fda Buwazs dza feu
AEs &t Bfez nigd &t fuse, us @ oi®t AuRe gu few I A7 AaEt
Ia1 ufgsi, 3x A=al & 393t & 7 Yiftmr y=&t w3 I yfger wuzsh
et I @Ae &SR IR B ymAs fefamsa adt g Afomr J1 gdr, @Hteew
€@ Qe fAfunr €3 fommer d9 fé3r #er § w3 9 € niggs frAfunr @
I9rtd &4t &t aEh

2. AYHI3 § SHINEd JJ6T (Personality is Ignored): Siees
AYAE & yifumr € B J€ TR3UTY (Objective) A@ @ 39t &t 7
n3 Hy fagefea usiazaas™ & de® feHd® (Subjective) fouse 3 ot
Hfen dfer J1 fer yz&t few @9 3 AS® ¢ A 6 fHs & AWfAa w3
fAfava fugas dar der J1 da »3 €% uees @ QMiees »ust muyr=
v Yz foer u@e IsI ¥H UH AUGs <99 € BHieew § aaAs dEr JI

3. Idd 3T ?f @3°J3 JJ&" (Encourages Class Distinction) : fen
g yfgur gnmgr €5 uet €3 ae® €9 <gar € 3 &t »r Aae I5 fAR &%
#x AT ¢ fefds ue Anfaa w3 wiefex <Jar &% HEuz J A€ I61 AHNTAA
Uy 3 AoHedle fedus ySlsrdt 3a wfndt feera few ®a Ae<t few
YysH &6 3 ¢ Jfg AT ITaI

4. as l;l?ﬁ?ﬁ'ﬁ?ﬁ»ﬁ ¥ 2qfad'd (Monopoly of Some Universities):
8% A’ & yAAdl It € B wr@T ¥ wigeie Hy 39 '3 wigASTS
3 JdudiA galedfAdt & wger Jggec i et gl @m & J9




MH.E. (B YAAG) Far-ufas 14 UyggT-3r

goledfacht &t yIirs fegt @ vae® we Ji

5. ggdl migge © aHt (Lack of Experiance) : ¥ A< feg a3t
3 Ae B QHleedt g feenfe, Bevd, M3 I9 faft & A<t A dig-
RIS HAER feg ufgst dEt wigge adl derl ude wigge €3 femm funrs
&t &t fE3r a@fEm

6. 3astdl H8fed3l (Technical Mindset) : 3931 i3 AT & IGHIIM
feg feg &dt 2Mfumm mer fa Qo 3@l AHHA € Afes a9d’ § YT 396 feg
fdd mHdE Jd=dt A 8T wue wy g 3IABIE I9A @ Wggu ¥ AdEd A

&at|
7. sa3feas™ & aHl (Lack of Realism) : F93w<t 3931 yzdt feg
TA3feas & aHt J1 ¥ AT few BT AT & yIuat yiftret feg vy

35 '3 ffoma famrs €3 It =® fezr mer 1 yIiden yiftmret & usgH
étﬂaw IHAT M3 GoleITAST & wiggu It der J1 yIidat yifueret feg
ﬁs&e@@%ﬁmz@ﬁtm@f‘e—ﬂqﬂﬁuﬁw@aﬂf&ﬂwmzﬂw
yzet Bieieeg & dfua m3 TR3fead HafAg AHOET & HEEs &ds fem
WAHJE dJel JI

8. 8 ATl @ Y3t weer MAIHAE (Decline in Attraction towards
Civil Services) : fug® gs AR I g fgds feg Ja A=l & yHh
agAE wew w faor J1 fari-u39 fem dar »3 gst teeat &t 393t ads
@ J% ®dt Ifdet I fem 37 femer fHl U39 oomd wue I9HTST §
Agadt AT & 3% few dar I35, 33 w3 J9 Afeu< yvw 3t At J
fAm &% dar dAes H3-IFMT Add<9l AT & 3IBs feg fart u3af €@ <5
WMEIH3 J II Ta|



MH.2. (3 YH'AG) Fa-ufasr ygoT-3iar

us 3: 2.2 Bfar : 37. dii3feeq o9
g.nA.2. feg fAes A<l & a3t y=&t

(Recruitment System of Civil Services)

A3 I wiHdlar few 393t yz=t

Agas I7 ndlar feme & How Aot J1 HOs Hast €@ gy feg Gret
JHSH w3 ni3a9Hedt gfHar J1 fer st feo #gdt s A 7 fa fég & 3«
Aeet feg yfssTHE!, nwam%ma@}ﬁewwqéﬂa%fen@éﬂéua—ﬁé
sgt d nivdtar feg yIiddat udifueret & widns iz Afer J1 fego fade<t a A
iar gnrgT FUs 13t Al J1 Aut duog €3 wmifrdt usifumret Hs 1820 3 I
WAz it 7T gdi g5 BY few 7%, 5% w3 & A nigednt few HSla® daA
feg y2n a5 B udifumret gy St ardefil FAs 1853 few wiHdtelt FiaeA &
a5 gura feg st a9 feégr fa fesmdft awga € ue €3 fegast 3 ufewt fea
udiftmr B8t A< FAs 1883 few &a AT widar & Agust 3 gme fgg udifuret
g & feagat few d= a1y
393t EdHl (The Recruitment Agency) 3 A< wifufsud um J= 3 ufos
wHdlar feg o9& Agardt fegmar w3 8FAt »UE JIgHYSI-e9ar HEdl a9dT € AT®6
iy dt S9E Asl 1883 few Usswes wifufswn w3 wifrd ot d9 9w @ st @
UA JdT '3 3% AT few yI@ ¢ E ISt A et IOt w3 udifuer Agdt At
gStfednt B A=T widart @ Ay fedhor ardhor
1883 € ¥ AT uifufeur (Ussses wifufswH) & IHCIUSt 3 Ade & Hgdt &5 38
fenastnt & B AT wgas fowas a9s & wifuae fesr famm fegt feg' @ fea &%
€ mM3 I ogd s w J¥ wwdf A fem 3g° wmddar fea @ fudt Arg
(Bipartisan) € gu feg feanzs dfenm mdfos gu &® 358 wast § fHe &
Aga3 IH & & AT Wudar (Civil Service Commission of U.S.A.) s&fenm
famorm|
f35 Hadt feg wia IHCIUST & A®T €F ®Et gEfenr famr Al wua € HEgh €t
fogast IHeGUSt Enw9T Rade € HEg' @ A®T 3% 6 A® ®I AFt A T
TfAges Afgs feA wwar 9 YyaoH w3 AE39s fg@d (Programme And
Standard Bureau), fsudeHe wudAs fe83 (Department Operation
Bureau), &¢%8 wudrs fg@d (Field Operation Bureau) w3 fearuans
fg83 (Inspection Bureau) & € 39 AUt A5 7 yesl <Jdftags, Yf3udf
ua?ﬁuwwﬁﬂﬁ,%sﬁﬁﬁmaﬁmﬁm,mm@mﬂmﬁmm@ﬁ
IIHIST AT HI3T, IJHAsISE wnifuag wife JoHg<l-Tgda fefmi €3 wust Amo
AIa9 3 fedni Aal

15
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B AT MU & TJHSI & FFt AT i P yIH € Aws 3 wazT yIEt &
AEvs few 3a AT wrdar & yHy gfuar Idt J1 U9 gesdt IE uInfest aas
feret yfeguret Quuas & Idil a3 I/ »ihd 3 Bld Ba1 &% IHET e HAAS
8F B uTh g u3g few feg & Ha Uer I Ja fuur mA fa wdar IAsi3x
yge wntts aH ager J1 fere fewe wig fern mAfest feg st A fa yseasdt
amﬁeaar#l—ﬁ?jmaaﬂm feg fea € fudt (Dipartisan) HAET A &
I9 6 HEd fead H3 J & dwigHs € Quo wifrdt oISt e fée ms fAr feu GRe
nga?m?geﬁmmmﬂuﬁmémmqm@@feﬂ?q@
yge de Hil B fe¥ B AT »idar & sa9sHa fedt wuzeEt H @rer €<R
AIaSl Ae feg nied fenadnt @ Y3 3 I H, & fa Az 3 da fenast ©
YIS ¢ BT W36 d96'| BRE IOAgH HY JU 7% JIHesmi @ 88T w3ar € fedu
A, fAAr @ dazr Y&t €3 feuds yse d'e #h gy feu feo fgrdids o fdar
gt Gfes fa@ & foor J2, Goazr y=&t & Hegs gu feu mEUs d AT 3 gme
W&mw@?m@maau&mmﬁa*f—ﬁﬂuﬁmﬁwméﬁawa
few fea vmas fedt 90t J fa damr yz@t &t HEgs FEus 3° gme <t €9 nuzE
ndgx HHZ aaasHa fgrdtds 3° Qua adt €% A’ €' & »uE FIrgH feu
gt Afga ufgegss &dt &3 &3 fer ais & At fa sese 98 AR few wifrd
FIAGH nUT® A fAA &% dar fonast Aoa<l ARl €% WiaoRs Jd3| &3 @0
forit yaAs © aoHodl-Tgar 3t & IBs feg Fa AT wiar & JgHTOT-ITA
gt W Ae® Iz B ATT mddr ydt feouust w3 IABIYIER oAH &9
foor A 3t & Aot m3EEt © Hu feu feme mEs 3 J9 SdHMT ©nrgr 393t
HO®3 96 © Har fad39 a3t &7 99t T1 He 1978 few da Aer muw nwifufewH
(Civil Service Reforms Act) UA dfenr w3 fer wifufeoH wdis 1 #sedl,
1979 3 FAuft B A= wddr § ¥3H 9 fe3r famr w3 ferdt fanedni § I fedt
gHAMt § Ay fE3r famr
nfeA »e UJAd® HéAHe (Office of Personnel Management)
Hfge fAAeH YyZams ¥98 (Merit System Protection Board)

1
2.
3. c39% Bud fI¥Hs mETSt (Federal Labour Relation Authority)
4

dlaes ferumfen'e nmudgfedt afHEs (Equal Opportunity Employment
Commission)
1. nfeR g UJIRA® nmEget (Office of Personnel Management) :

SI3HG AN niidlar few feo yvy 393t 8drt 1 ferer yos sfedacs der
J1 @ret AofesT BEt fexa fsuct sfedaecy der d1 Bt &t fogadt gmeust
g Rde © yIedt &% i3t Al J1 feAer Wy €e39  TfHdes
(Washington) feg Afgz § w3 @m € fefds fdfm few TR d3dt wezw
& I&I

sfedaed IHCIUST § wifufeuH 2 wils AWl SoHSI-I9d YAHG €
fenedint fog8@z feu mofes a9 J1 HY gu &% 3fedded <t J5 fet
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(1)
(i1)
(iii)
(iv)
2.

(1)
(i)

(iii)

yer &t yifumret g Ao®s 9671

Aeet e frugdt & feerg 9o

Aut AT &% HIu3 W IOAgH @ AYSS 96T

Auft goHE<l-T9dr &% HIU3 J9AgH & HBEE J96'|

Hfge fAAeH zj?ams §93 (Merit System Protection Board) :
d95 few f35 A9 de sl feg € fudt (Bipartisan) ARET JI HEdT @
J9Aa® 7 A% & dur I w3 @yt & w9 fegast sdt &iFt A Al
fogadtt gHeGUSt ngr Rde & ysIwdit &% &St At g5 ferer Wy
Te39 TfHaes few 0 w3 e ¢ fefgs fdfmr few 10 u3dt we39 AfEs
I5|

§95 & Wy fEHSSt Gozr yesl & Ifunr s9w I feg &at @ wifgadiet
TNIT HIT & ge93 M3 niEBfe3 aoHTdl-Tdar st 3 mET I warsT
YyTHt 3 &g 96 feuw feg gHeIuUst § foude um a9er dI

d93 few fea feRm A®TETI3™ (Special Counsel) & Jur J1I Brdt fogast
IHSIUST ErdT 5 AR B Ade & yIwsdit s® it At J1 feo yItdus
FIHIGI-TdaT A9 YyI®Mi  (Prohibited Personnel Practices) € ©Hf
&t 79 U3IH 9T JI

c39% ¥99 fodms mEdZl(Federal Labour Relation Authority):
fer feg fea sanmdds »3 2 AEd de T&l feg & € fodt Argr I fegt
fogastt 5 A® 2@ &t &3t #@dt I feAer vy ve39 @fHacs feg J1 Hy
gu 7% fere Jo fsd I9n o6

Aegl (Bargaining) adat @ feaght & mAEusT @ foaowl a9
fag3 Af HEEd AWl (Labour Union) € d& & fedaal aga

HAgdT w3 ydual fegae der J€ AHfAme & A®sEE

dlaes feHumfen'e wruggfedt afHEs  (Equal  Opportunity
Employment Commission) : feA »nmiar & fide<t Aut Asao &t
ArEe’ feg fAes gtic wifufewH € Qudu' § ®q 9o J1 ufas' feg oM
¥ AT wd g9er H fem afvas @ fegadt wfent few 3e-z=@ 2
fegant € AsTEl d96 w3 A% € € wifudd yuz JI

3931 ®E wWa3<’ (Qualifications for Recruitment)

333t & WarzT feenw € witls ®x ATl fég €dt fenast GHieew I= maw

I fragt fem a3 IFd dase J=1 W9, 3m9w, fAfuwr, fosm mEs, aafqas
n3 feRm Gaze J9d UT %T U-dY feduds ISt Aiet I&1 niHadlar feg 3a
ARt B Agdl ezt Is f¥E nigA9 95 ¢

1.

saIfga3dT (Citizenship): fawmes9 yel @ B 99 safgal § wwdar Hfenr
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Aer 31 des fegnt few must fine<t § feg@z »&t Agaw fedmt warfaat
& AT Ala9 F9dt J1 fefds ARl @ Sqouedi-I9ar EHFM § feg
vifggg fé3r A § fa dd9 far feRm ue € T Ga sufad & fHs faor
Jd2 3t @F ue B3 feert o fowas a9 fewr A<l fem »ifuge & =93 mfee
dt At At 31 feednt few Afgs wiidled Asa wifst w3 Jd9 Arge feg
feert mafeat § AH® &3 A AdeEr JI

2. fseTH AE'S (Residence): »idtlar feg #x AT ags A FOHISI-TTa
gt @ fouH gnra AISEt uet § €H, IH w3 a9 € foeH B Hing
aaﬁ?wﬁlafnmﬁgﬁ?aﬁﬁw@mf—ﬁfwﬁﬁﬂwﬁﬁ

3 Br I & AcAfunr 2@ wigus few fegas i3 AT

@wﬁﬁwaga?uwawﬁ@?aﬁ@ﬂaﬂﬂé
w fést #dt 31 feg feemg wozr y=&t €
a7 Slees g four Aw I 39 Qo fa3 &

‘-’4‘ d-l!

ﬁ?ﬁ.ﬁ'3770WFF€ﬂ3'€U
BHg @ Baf g & ue I W »mmaﬁﬁﬁwnaﬁﬁnmﬁwm

4. fAfun™ (Education) : fere © now g5 - fea 3t fAfuma Arg<t @umar
fefenraeinit & feédt Ae <&t Augs fHfuer w3 A feenfea ma®t feu
fest as =&t fenm fAfuom feerfeg w3 3@l yfasst € uet €3 393t

1. O.G. Stahl. n.l, p.59.



MH.2. (B& YAAG) Fa-ufas 19 ygor-3ir

€ BT BAT nigg® BFE WIS fogugs 9 fest At gm famresg
yet 83 fan 397 &t fAfuma dezr & A fores a957 A3 w3 Ba339
€ fAoizT @ wnigg® &df Hfewr #enl He 1935 feu HAgdcH I7 feu g3
feemfes uet § &8 fa ool Afort 3° fAfunr & yg= &3 § ger fezr fomm
He 1944 few diggA & &t feerfex, fefommsa w3 3aatdt uel § &35 fa
get A9 uet 3 fAfvm@ yse B3 g ydt 39 ger fezn!

5. na3< (Experience): »g3e € w9y @A frusel 3° 7 # Qieeg g
TR3fed I9H YT 96 '3 fHBE I udifunr feemer few AmvsT @ Uy 3
feg 8fes mHfsnr aAfer 3 fa @HieeS & aH & 3a9w J&r vrder J1 fa@fa
AHG3T & U9’ »3 ggddrd’ § Jrdrd € € feer fem ai® &t Har ot I
fa ngge § Bx AT few yIw a9s & wAgdt mI3 & gEfoor Al wifFar
g96 '3 ¥g3 A9 JdII9 SAes B AT few y<n 9 3 <8 Jfo A I

6. fena@3la3 I (Personal Qualities): 733 ¥x A=a 3 fegg S izt
Adt 7 fa Gre fenmaStos 7 &f3x afd39 FHeedl, Hoel, Hast, AUS
HYB3", JA%I', HAfISHIBIT, IJAUA, HHAS THEET € WIS, WMAIAL HIG
396" m3 fAAewW &% wa3s d21 feg AT gz femes gu few & Qe =
aH w3 fesgg @3 ol yse uBe gsl fea Ia fa gmit fAfunr w3
3aatet fams &t €& Buddit w3 FeEx AEs &dt gl fegt fewadias arst
@ HI3e fHa fammer J, €37 3 fogurfes ager €g' It waaw der J1 fefds
yag & udifumei, yrsedt w3 a9d gAB3T  (Efficiency  Records)
foargst @ gnrar fegt § fogus a9s & afFm &iFt 7 AaEt JI

7. f8ar-3@ (Sex Difference): 3 AIa<! ATt feg YIA &t ags gu 3
et fdar Agdt Garzr fegues st &St adt I 3t & widlar few mg 3 ot
mgst § €% Uud BE wear Hfenm dAer fogr 31wl few I agat
feemg wfrdt &t I 7 w93t § AIaEt AT @ BT wud Heedt d° U9

I51 Ae® & Hfemm T fa, “Aa9 ags feg &df 37 We 3 ue feegq fem
féar g€ wm I afen I w3 feo femes gu few 393t € ¥39 § ygfes
gge I&17?

2. Ibid., p.61.

3. W.F. Willoughby, Principles of Public Administration, Baltimore, John &

Hopkin Press, 1962, p. 237.
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we 3 uWe BFAE Wz 7 w3 dazT gH wigAw @3 & Afgst &t I us di9

Yt udifemr v @EF ae® feu feguos ager J fa fauz GHlwew few uwe I

e BFE darzr I yIiddt udifumr femw damt gH fogues a9d fegadint gH

ngAd St At g8 di-ySddt udifumr few fogadt @@ @@ @ feg

3393 gt J fa 8y udifunr uA a9s @8 Gileest fed' far 3 <t fegas ad|
midiar few Aeadt ARt few y=m yIiuat udifumr wmgr ger 31 88

yStaat udifemr & ufggmr fem Jo fedhnd aist AH® g Is

(i) ydl AEst @ @fes yuw 3t fa Bleewt § fegt & AEa<t d Ad;

(ii) fefommus »3 »odt @ & »izn W3St @ fegag et AR & wnizg d=
g J;

(iii) wfAdt wegEa was=l foguas &St Aet adldht g6 7 ue & finedn 3
ygr d96 BT HgSt I,

(iv) feudt @ nuls A9 GMlees® € &% AMGes T fegw ags Tdter d;

(v)  udifunr feg yus »idt € wog ’3 WarsT gt (Merit List) feg A fe3
s gdie J; w3

(vij A9 Gleest § udiftnr @ &Sifeat & mgest @t Idld I
nHdtet feg yIaat udifumr a9 dyus y3H I foorr § w3 udt uet €

et Ag 3 Gar fewadt & d= &St A I fem s Afont § AHe gu fev wRAS

Bu¥ay ¢ U5l fer &% ®a339 w3 YAAS &5 © &F ydl det JI

ga3t &t yfgmr (Process of Recruitment)
wHdlar few yIiaat udifemrel gngr g9t &t ys&t As 1955 3° Auft A=

Y2H ydiftmr (Federal Service Entrance Examination) adt A€l A, fAAg

Hs 1975 3 UFeg w3 YFA Jddd  ydiftm  (Professional  and

Administrative Career Examination) 3< UR’ (PACE) fa&gr &= &a fur

J1 faome3g Aut Reel @ uet €3 3931 UR udifuner enrgr & A JI
nHdtar feg 393t yfgnr Jo feu fAosut nidls wiftils &z & Aae d
@l yel € Y& (Notification of Vacant Posts) : »dla fes

ydl uesmt & g9t & yfger fefds uzet few ydt &t At 91 ufgs w3 Wy

geH Y% AERT @ a9l Hefes QHilees 37 udge@s durl fem H3e & I35

fea f35 €ar wus@ A g5

(i) AHEY U39 few ue &t Y& A wWHE (Notification) &IoT;

(ii) BEs & i, AIgAea AEST w3 wfAd J9 AEe fAg a<l & »M@e
Ae dg, fouar 2

(iii) mEsT i gt @at fewaSini, Hoss' Af HAg=l § AT, 7 Qudaz
@teest @ Auga few Ifde Iz Qeggs =d A w3 galeafAdn feg
g @ anfeit I wEei a1 feRe fewer d99 SEedt @ uE wEl I8
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(i1)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

3t HSlas wiAfiers few & gosr & aniinit vt A o6 AR &% HEdt

g AEadt fus Al

fegt Fosr 3° @i a8 fa3 We AE®3™ fHss aws gT JI5 fed Aust & &

I3 & it A Far vt T .

AHEg U39t feg wiggEa fefomus TR € & sue® A I8l Mfrd

fefammuys »H geaT € HaE® fa3 fawmer ysersdl gu &® Gfeew e

fons wiagRs a9e T8I

ydl gt & geer IFE w3 Sdifens €3 ymaz &St At gs1 fene

fewer aBA w3 waledfAdt € Hadts w3 #A6ds (Journal) few & feg

At YyIH3 Fgerel Ad I

AgS, I%H, WalRIfASt, 23 gamst w3 WAHIEHsT & wildl 3a mdt (Upto

date Mailing List) 3t A€l I w3 udt Age & mosr AYGt €9 €yt

s foovz gu few 37 AR Ial

Aguz fenmadnit &t darzr @ feegst & edi® fanrg St At § 3t fa AR

A 3 feredt @93 &1t 7 A

Bugoswas feeda3Ha fazrgar (Illustrated Descriptive Booklet) # f&

yHy fermsdnt drer 3, § fsnr Al J

dfgwig 3feddedt (Career Directory) Yyaw3 &3t #t J1 fen few €3

ydl uet @ Heu femw Aeadht demt Is, fAgt &t Jggc & dozr st

dgdt Ji

¥ AT wier € yIifedl AI®, IBA w3 goledfAcht feg Ale I w3

fefenraeintt 5% fuwa Baf ¢ Budsu mEs' @ H¥u few Aeadt fée Twl

Tet Ags, awA mife 3 fAftmr w3n o396 @8 fefenraent g fenadias gu

feg U39 A AL TSI

feust udifrr (Written Examination): feust udifunr 3

nHdtar feg fome39 aogHTGl-T9ar EdFMT ¥nmgr it A

fed ft A’ fem =gz A9 Bilee<t & #Aw J Asdt J1 fem =&

Ay w3 AR J1 feg TA3EX (Objective) HW&as & fgret 3

fegga J1 feust udifuer @ 397 & I madt J1 ygst fedt 48 €39

ni3IH (Subjective) yz&®l JI feg 8 33° & usfhmr T & »mH

Ag® w3 oAt few dfenr st 91 fem ye#t Bfees & fefenx
3

L 1

=

4
@’é’ﬂ;
274

feg
WarsT, ydiem € "3t w3 AUAC3T wife I9fad AESt € Uu9d 3
Aer JI fegues €39 feul &<t yz&t J1 fem & wgogoudl (Objective
Type) farH & fagr ar Aaer J1 fem fedt ndls yas € HAg=s o9 €39
yAs U39 few ot €3 de I8 Gieew I wm &St #dt 7 fa 8g €39
U5 (Answer Sheet) 83 oald €39 Aonwe fems ®ar @21 fem 390
ydtftoret feg s & @937 &dt I3t At



MH.2. (B& YAAG) Fa-ufas 22 ygor-3ir

3.

3
<

Hfua udifumm #F féeafe@(Oral Examination or Interview):
fézafe@ wnrar QHleeg @ %' g & wyas ags & dAfam st At T #
feust udifamr engr HeT &dt del féeafe@ few dig-gmit <mar-fesme,
myfaa 839" w3 Hafefommaa fodtuz wrfe fedtt mH® Jent g1 feeafe
IB A6l ABTI ©gT BAC AeY °F & AHIE, AIl9E 339, fegs B=F
AHIE mife & nigHs sarfent 7 Aaer J1 féeafel foust udifumr 3° ame
Bre Aufea € gu feu A B339 Ju &% &L Al JI wHIlEl 3% AT feg
93t Y Hua udlfumr & 93 We It gt 1 ferdt mAE foust udifuor
g fromer Amit Hfewm afer J)

a9l UdedHs(Performance Demonstration): fer feg @Hieew
A% feg v a9a few@s U J fa Qg fam 3g° W a9 HAae JI
Bilteg feuz A g% < gAe wA® feg &N ada few@e T w3 udifuma
BAdt a9gadl T H¥aE ader Jfder JI A fa Z¥les Qudeg uw =
BHteest & faor & Aaer J fa fAew ¥95 €3 oH aga fewBz A wBz
T¥ (Incoming) M3 A€ TH (going) ITH 3 FISB3 sl MU B
AT few fem @ @<t wuafenr #er JI H?a—cufaa ZEfure w3 J9 3Bl
mmﬁméwmwémwmaﬁtﬂ@ﬁl
fsgofea 3° uzfdle (Enquiries from Refrees): Silees ¥ sfdsy,
H3™, dH dd& € Bal nife g9 & 3 feu3lt udiftr 3 u3™ ¥% Ao d w3

[{te, E}

(Refrees) & & n3 u3 €= g fauor

w3 fegw =9 ysg-fag &3t 7 mal Qe JE &9d AES (Office)
3 3 ufsA g gedls
yus

wEadt  wiaHfedt AR (Probation

m3 fseH AES (Residence) &
ggedl A J1 yg-fag I

Period) »3 fegast 3° gme & ot &
AHT 3 ds & Har aget J1 fem &t feg
ferm uet € H¥g few It »uzst A J

wiaHfeHt AHi(Probation Period) : »i3H gu f@g fanrg ez get
»@uﬁﬁwmﬁ@mewamaah?wmgéaé@%ﬂ?@a
f€z A% & wmWfeR  (Probation) '3 J8 #A® I&I ferd Career
Condition Appointment’ & fagr #er J1 &5 A% & Az I smeE ‘YIs
dfgnig Toa” y¥'s dI37 AT § A SOHYYl € J9d UJEIHG M3 JHBIT ©
g 3 e dt g3 A JI

Ll 391ld (Veteran Preference): midlar feg »H 39
H‘d@ﬂ”{éﬁﬁmrr T AT @dteit @ 393t few 39did et A I SHberf
IJHCH FAeHE 2 T9s Baf @ nidd ududars yIe yIiEut 3 8¢ fedt Al

FAedt d1 feg fenwastes # =93
de% We BHieew Jd= '3 w3 T3

‘%

(]
€
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JI YyAHS a9n FESIT € Yy 3 ferwr I gRIA9d yIw JgEr d° Ud Fd9H M3
gH & feusufegaet ags gngr Agar SHt @ yIt vy I9w § €39s few fus
&4t Ifdemiil 3 W99 1865 @ TAIOA & Ios endr feg feemwr &St fa “A® Ae
w3 86 Ao feu forast 7 s3dt €@ Hew feu mut 7 favg J @ 96 AHIE
n3 AT @ wiidr I A 3 @yt § wiAfex ¥e39T (Civil Offices) feu fogast 2
39H1d (Preference) &3t A2dfl, A9 €' few we3d' few oH z9s & feenfex
AHgET J39f1” feg Budu 1883 € & AT Ips gurgr & Al Jfemr famm wiegst
Ao9® ©ngr feret fenrfimr feg faor fomr fa fea uv € AHG/I999 wasT JusE
T¥ JJ B’ & HAES AES Srtft § 39rtg fedt A<atl 99 BT AHe Jfaz 3
nifes ee39t feu fowadt &t Agar S § 39t st Aaftiiges few Ba A=
nidl & fer 39ftd @ I3 B FT8T I wIET ¥ mI3 & Ter fE3n 1910 few
WISl Ae9® & WHI J13T fa 1865 & nifufsuH & I<ea wigAT J9 & T HIES
et feg < qdt & mEw foor 92, U9 Q%' € Hogd FAEx St 3 39HlT fedh
At gdidt I 11 g%, 1919 § JA9A 3 Ips UH d9d Ayt SHinit w3 sea
@ u3atit 3 3I9td € & feemw &St fem 3° gme AR-AR 3 SoOAuTear @
wer w3 feusufgar eng’ Ao @At & 39dld & feemg few mA-AF '3
ufgeass de TJI

a3t ysrdt @ feRE3Enf (Features of Recruitment System)
Budazs ggur I nivdlar &t 393t yzwt &t Iz fedt feRmsEnt Arone wr@Ehet g8

o,

. mHdlar feg 393t &t 18 3 70 A® & BHT = ad & fewast war der JI

2. g3 3Idolel uet § §8 & Fot uel €3 JAdt warsT Agdl mIs adt J, ud
for ue &% AIfuz feusl, feoga w3 Hfuyx udifunr €g Gieew @ Ager
Jl

3. ¥x AT &9 393t nidldt safgat & 9t &t =sfa feert safoal & &
it At I, A ‘fonit fegar ferm Adu few yws Jd39 7t a9 @< fa far
feert fenwast @ feo ue @ &% far wudldl faemt & a3 ysifes adf
der JI

4. 93 T g3 IA w3 IR 9 adt F9s B fovm mEs T yHE U39
gt #gdt 7 AIEr I

5. s St w3 Bt @ ufgega Hedl & dx A few que9s et
feemar Ji
393t AR faR 39f & f&ar 3v-g= & AfEst gz &dt dI
feg agdt adt I fa T9a ue BT feust uSifunr wuAs it A< w&fa g3
yet @3 féeafe@ w3 d9aadt usedns (Performance Demonstration)
€ fegga ywz € no9 '3 & 33 A Aae I6 fa@fa yIidas mat Ayt °3
w3 Uugt '3 feews I JI
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8. €% »3 ydudt yfgst €@ uel €3 niaag<t femasnt 3 3Iorta &t At J
fem 39 § w9 adt sefenr Afer I fa fard B AT &9 w8z 3 ufost
fort u3g €9 nigse yuz &3 J1 wiAs feg fewaSlas gst & AsHs 137
Aer J1

9. 39 fewadl/agerdt & wuafua foags guvsT &® Aifenr #fer J)
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us 3 2.3 Bfuar : 37. giisfdeq da
de fgds o fAes A<l & fAussEl yze!

(Training System of Civil Services in Great Britain)

de fges few Ba A= feemfe (Career) € gu few fearns J&t I »3 oW
kﬂfgﬁgmwééxaaéﬁlwfqéaﬁvWémmgm
AR 3 Jt I8 »r 331 § U9 U= a3 A% 3 fem €3 frve g% &3 A Sa funr
JI g3 At IR & YRR IOngHs3T fugE € BYn &% fAumEl € oAt &
fream &3t T
fefsoAa fueas (Historical Background)
a]zfgéﬁﬁafﬂméuawvﬁmaﬁﬁéfﬂaw 3 et ufgst 3 I& nr
gdt I ug ufg® HAEGZ fAY®E (Institutional Training) Y¥®3 &dT H
frrmesg fAusel aq @96 I &3t At Al 39t GOHTEl UIE i3 miasel
aoHgomt € femr fageR w3 feaosl wuls aH a9e Asl fAusEt v feg 3dtar AQ
TId € IgHIIMmt €3 ®q der Hil TI3HE AN fges few z9n € fAuEa Ju &
gae fegga o €3 firer fonrs &3 #Awr J1 Te39 feu aH 98 & yfgnr
fefumrat (Lectures) gnwmar fidt w3 frudt st 7 Aaetl aH a9a fRus &t fedt
feg 32 At frorer ®arer § ud fAusEt & mAdt <1 feo & J1 Hishig wifgardhr
& fer Sa a5 @ frusdt yuz st w3 Bg a2 m@z wfent ®et & fert 397 &
fruset @fos mvse sl ferm 3 fese fges & ymmel feere w3 yfgeret fem
feagusT w3 3IcHEB3™ & St we 1 fen a9s & mfee AAges fAusEt neBfes
J=2
h@a%ﬁﬁmmawﬁwﬁnuwwwmﬁmﬁﬁm
e W fRve 3 fewer 39 g3 o96 € &% adf Al AOdt fesar a@rEdt &
mwﬁmmmwmwﬁmmmWWM|
YAAd! <91 (Administrative  Class) fe¥ wofex ﬁlm (Assistant
Principal) & ue fRAftmr9et Yug (Trainees Rank) = Hfewr afer A ferm Ad
3a IAHt frumet feere & we Hh frusEt € &8 Ag® ofe g3 fesar feg
muee AU It Asl BEU9s @R, 39’ IAAL fegdr  (Internal Revenue
Department) feg 2an wfgadini, férigest wfe & fruwel gt gmft feera
AligoHeat & ust AR feg mue gose &% Auus fefmrt @ wiftis wrfe feg &
agt fern femomit asdt &€ wel & 37 fegar fem 397 @ doAgH Bt €3FT3
gger At w3 & dt feg ue €331 B Agdt HE AR Aa
fer a® few Wy gu &% fhAuset do fed a1 o® fast At At
(i) Hiatng Afgudinr, wifgadn gnmar g ags & fedt & AHsfor e,

25
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(ii) fegar & Auet w3 AUz we39 fou, fAumEl €@ @8 &%, €3 (Tour) &

WTHAG d96T,

(iii) fex mur 3 gdl Awr few AA-AR' €3 AEoN396 (Transfer) 97, w3

(iv) doHTaMit & Aeadt &gt AR-AN 83 @eU3d (Memorandum), ¥3fes
nife fegmar gnfgr yams &J6|

MASS JHIY, 1944 (Assheton Committee, 1944)

A5 1942 feg AAe & JIHeTl udgw & d=<t WS (Select Committee
on National Expenditure) & 3d AT € d6s M3 fouzgs €3 fex fougse um
gt fer fouge & fAeom @ wog 3 I3A® fe3 AA39 AT IBE WHSS (Sir
Ralph Assheton) ® yuadit »idls 3 AT & fAuseEt & mifr @ wiftoids st
fea anet fogazs o3t argtl feg wiAes aHSt € & &% A 7@l JI

mAcs aHet & fAuset € g 8en fodgues o131 fgo 89 wiA & ugHIx
(Relevant) I&, fid fa 8F ¥ A ad’ feg 3 &3 a2 AsI

aHet & fAumet @ J5 feu @em €A
(i) nyE ue & faRedtnt § fes@= few AfemHE33T (Precision) fenmBe,
(ii) cIHgIM @ fgrdlds @ Fesdl JE ugnfasini €@ wiggu I=8E,

(iii) oOHeIMT € dH 96 & yfgnr 3 gesdt It uanafadhnt 8 wiggu T=8F,;

(iv) ooHedmi @ fgrdlds § fenf3gs ager fam & fa Bt © fgrdlds wHls
fror & I &<

(v) fem 337 & feemfea Umeg fruset & feenw a9s fa 8T »muE =93Hs
et »3 3fey few yuz dz @8 uet & faned g daft 397 fagm Al

(vi) SIHEGM T HAE® FTEl Jus © 3R d9eTl aHdt v H3 H fa faft &

Hi66 feg I9rngR®3T™ HY 39 '3 © dist €3 fadsg aget J1 ufgst 3t feg

fa agt ggHe<t nuz W a9 feu fdar gE® J1 grt, IGHESMT & HEESI

fea Ae® frusdl aorgH &t feg #gdt I fa TogrgE®sT € €6 33 &

ygr-ygr fonrs Jfanr 7
fAfan »3 fAusel fsdas (Division of Education and Training)

feset @ Qudas T9ss i3 @ert & yust st wAes andt & fAeon
83 gwam feuw fAfur w3 fAuseEl 3dwe  (Division of Education and
Training) @ AEUs i3t ot fer 33ims & Jdo fedt fAne<d As
(i) HYIs ¥ A feemw €3 AUTs gu &% feuzds Juz|
(ii) fefds frumet aongH fegaw I®AS =€ JuT
(iii) MfAd frusEt agAgHt § He™3 ader fAgt § fegmdf Jus €3 mes3ys=a

&dt g@fenr & Aae
(iv) fesaft Jug € frusEl aorgH € He®s T fAfumragnt 3 fAftmE a96T
(v) frusst st &3 AHaCl (Material) Bud=su o<l
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o9udt few fAftr w3 frusEl sdtms & mEvs 3 fewer, fegar feu
fruset @ @8 wifuaadt®  (Training Officer) & fogadt &5t ot fesmit
(i) fegrgr @ &2 UIRHA (Entrants) € & fAugEl IgrgH’ & AEUST w3

AU56;
(ii) frugst sfeaddht & AEUS w3 ydu; w3
(iii) frus=t € BT &9 (Tour) & YydU FI&'I
mMAes aAHdt 3 ameE fAusEl ydu-1944 3* 1966 3IF (Training
Arrangements After Assheton Committee, 1944 to 1966) Fs
1950 3 T93™<t B A feg feenfes frumel feema g d o He 1961 feu
uBss dHel (Plowden Committee) & fAg9m €3 Ho w3 €% uUug <
nifaaaet ®Et ydu fAusEl usgH (Management Training Course) B &3
Jel He 1963 few yAmdl wifomis g dT9 (Centre for Administrative
Studies (CAS)) & mAEUsT &3t ardtl feg dATd IS B ALA T AU®I HI
w3 fer few Bz A=l @ wofgadt, fAftr mASE, Bedoust w3 waa fermd
nifgadt frust & a9n q9€ Asl feg AT wige AA3T w3 yAAdt fefimi feg
UsgH HO®3 ader Ht m3 Aofea fUAus, fAus w3 Aofed AA3T Uod € 34
ASa & fAUsEl @ & oH d96 ®d1 funml He 1965 feg CAS ¥9T »9g HAST €
frafst @ B mBuadt UsgH (Short-term Course) HI i3 a2l fammer Hishia
¥ A BEl feRm usgH w3 feug-dindnt feamrs &St ardhnr
MAcE GRSt € Imie @ A few ¥a AR € fefds <gat § @ <t frumt ydut
T 96 Jo fed ngA9 I -
1. YAAdl <99 (Administrative Class): fern 9o ¥ &< yHa’ (New
Entrants) € &g frusel aonagHt & maust fegar gorar &1t At A yerat
fegrar € ToAgHt w3 faHedt &8 As-ugs 98z & fegar &t fefds A=t
feg fours €71 &% UAfdar ag9s & feerw &iFt At H fer AR d96 yImRax
nigg<dt ye nifaadtt & feagwst widls dH ager A JE @9 y<Rat &, H3dt A
Aiatog wifgardnt @ foft ma39 @ gu feu fegast &t #dh fegar & fea
Aisg nfaast a8 userar € fAusel aorgH & ydu g9e Al fegmaflt fruset
agAgH’  (Departmental Training Programmes) 3 fe®g< fer <gar =
nifgadnt € B IHAIH (Treasury) g9’ € fAU®E S9rAgH Ae®3 &3 A AS
—~ufowT, fAugt SoAgH us<erd € f3s Hdifent @ wivg-wigg wiazs &3 Afer Hi
ferer aora® 35 gefani & Jur Hh
gr, fAusEdt a9AgH udy widts &% (Probationary Period) € ¥3H dT '3 HY
a3 Aer H feAer aora® 18 gefanmt & Jer AITHGH 9T HO®3 JargHT &
8Yn udH' § ydt AT €t fex feAf3z gu Ju &® A a9 Jer Hi feg' @
usgH few &

udd,

]
& YH'AG, WJE HHA3Y, ANH HHA3J Wife AHS &3 A Asl

o



MH.2. (B& YAAG) Fa-ufas 28 ygor-3ir

fer sgar @ IgHTI € B QudIas agrgH’ @ feger IHIAR eardT I5

fea agrgH & wAzs I3 A AG

(1)

(i1)

(iii)

(iv)

(v)

€ 35 gefoni &t feem w39 (Foreign Tour): feg wes-yTs F9rAgH
(Exchange Programme) € wtls &i37 #Afer Al ferer @en feg I fa
nfagdt fea J9 yrmet feema § ¥ w3 wiust ymAdl feerar &% Gret
3I%& d9 A

Rafea® &<t (Sabatical Leave): feg 8 A & AT 3° gme fea A® ©
wel fefema g1 € gu feu Qudsu d&t i &1 & At €@ € wieg #F
g9d fart waledfrdt few ymAs &% Hifuzs fefmi € wifons €3 o313
dizr #er Hh

10 3 15 A% € Mgge Y3 dd ga HismE wifgadt &&t @ gefan =
fgofert diedmd d9A (Residential Refresher Course) g&Tenr A
I fere wdts FAdss, ydu w3 A9 & AHfmret €3 fegg &3 Al A
ee3d’ few ydw3 aon fedt g fawmer ygem®dl =@z <% ferm qu &
fomrs fagr #er Hh foedhe Q9r € wnidls Hiahig wifgardhrt YAAS €t
fefgs mifmet €3 fegw a6 w3 fegar & wes yes d96 ﬁ-m?ﬁ't
Jo8 ws  BHA (Henley on  Thames) YHHAS HIE &
(Administrative Staff College) feu Hisg nifgadt &t fruget et
FIAGH MAA3 dI3 A As| AdA9 feA asd feu frus<t ®g <dfau &
féft mh faBfa fegt <B8fru & fo=st Muz H, fem s&t Gtees § =3
HEg%' @ AIHE J9&° Ue Hi

Aofed A3, fefommsa w3 feerfea Tgar € wifgadhit € %€t IAdH <&
fgofert AH®a' (Residential Conferences) & ydu &i37 #w A HASs
10 fes 37 98e Asl fegt HABS' few 8a AT € Adss’ w3 ydu &% HEU3
mHfAet @3 fegg i3 Afer Hi

2.q9AAGl, aBdla®s M3 EIfUAC <9d (Executive, Clerical and

1, u:){j

Typist Class): feg’ 9o & fAusEt & a9AgH HY JU && fegar enrar
WWWﬁIWﬂWﬁWQ@@GWWB&Eﬁ%U@

At
(1)
(ii)

(iii)

®
(1)

fegmait frust € agagHt € fer feg A®T 2B

fAfem@  (Trainers) § frusEl @ @ 36tdl famms 2=

frusdt aoage AR’ fa afene aorgH, ydu w3 fedt (Organisation
and Mehtod), HAEUS (Establishment) »ife Jedifgs S a8 T&e
Ae Ael fegrdfl fAumt € agrAgH € witls € 337 € fAuet I9AgH wee
AS

dH @9 fAusEl 8 agrgH; w3

fegralt fruget wifgadt gngr Aoz fAusEl @ IIAgHI
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fegaft frust wifgardt gnfor A3 S9AgH € Yyad € de IS -

(® rAu9s fAum el aanAgH : fegt @ @2 fafweehdt § JI5 fei
fefit 3 g s9e@z der Hh-

(i) fesar & Haos IIAYSH M3 TIAGH; M3

(i) yAAc! feerer few B AT &t FfHa

(o) feenfea fAUsEl TanAgH : fegt & Gem fAftmroeht & feemfea
AHE U@ Jer Al fer 33T € JI9rAgH feg g3 Qerggst I5 fsd wigA9 Ao

(i) »H 7As3" &% feur;

(ii) Hifdar & ageet fesgs famg adsm

(iii) U39 feue; w3

(iv) feggal m3 ydu feo frusteh
g%2s ancdt Qudz fAuwel ydu-1966 QuUd3 (Training Arrangements
Since Fulton Committee-1966 Onwards)
g®%cs andt v HI H fa ¥93w<t YyAA’ (British Administrator) fAfum=
yrAd &df J1 Bt ¢ ydudt fefmmi & aet fruset adt fest midh wH 3 &t
gt fed o At fa yAmAet =9a1 @ HE9 fagt fan ydudt ngse € It Age@e uef
83 udy AT Isl wuE fer H3 T96 eBc® aHdt & frumEl @ izt fRegr
fes g3 WI3<Yss AEs €311 Ao & anSt & fruset Addl fReomt ¢ fem
I3 €73 Ataw dizr fa @5 = »wm us & Gumyddt 83 fogsg a3dam

g¥cs aHet & fruwel AYmt JI5 feul fAeem ==t
(i) IJHST 3 YyIB3 AEG 1336 € ¥9 (Rate of Transfers) 3 83F &8 U

Hfent w3 fegg Ur i3 fa AE® »i3ds @ €9 ©o &% fAumst @ 3

€3 yIigs ys= de JI fen & andt & fAegm &3 fa AEs »izds

g9 ue &St A<
(ii) aH& & B R fegar (Civil Service Department) w3 3 AT THA

(Civil Service College) & AEUsT & fRewn &St andt &t feg fAeonm

He &gt aret
®d AT fegrar (Civil Service Department)

1968 feg B A fegar AUz J fomrm fere AEUs d 3 Zdmdt &
fAftor w3 fAugEt 3d@s (Education and Training Division) 3& A fegmar
AEOM393 a9 f&3t ardt »3 Ty SoHel-T9d € fegast dist arEtl 3 A=Y &%
fuz 8g At fiRedh 7 ufew’ 23adt enrar ydt &St Adt A5 gz €9 3=
Ao fegar & fanedht g ardhl a3 @d feg &a Ae fegar & fanedt ==
et fa Bg dx AT & fAumEl Auut 3 T nighs f3nrg ad| ferm 3 fewe feg
&t A% &Je Ba AT fegar o ¢t 93T J fa e fruset IoagH ys<asdt a
% fegdt wifuadh Tnmgr I fen 77 AdET d A AJS9 € Id9 fIA HIes A
HAET ©ngT g&Ten A7 ASE J|

L 1,
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#x AT fegar feu frusdt w3 fAftr f5dias &% AEfgz AT aoHo<t 3
AT a®%d A€ © Hug = ael fer fegar feu fea ‘frumdl 33 fs&ias’
(Training Requirement Division) AEUI it aet w3 femg fAfumr w3
fruset & wdl fanedn Ay et adhufl ferm &t sdtms & W a®A &% WS
a frusEl & A9’ © femdas w3 foduds doar w3 feswdft frusel € u39 feu
ASJEdt M3 3IBHS AEUS ads ©f faHeat feg@s i
B AT a®d (Civil Service College)
g6, 1970 feuw Aafdad®s uwa, s9amfed (Fed € 33) (Sunningdale
Park, Berkshire (Near London)) fe8 3a AT a®d dfger fam ysw,
fruset w3 da @ M3 ®t ferdt € 839t AU dvs w3 wifssgga (Edinburg)
feg mEUz I3t adintl feg a®a B AT fegar & fadost nuls av a9 Jd1 I
®x AT @ fruset & yvy fanedt fem a®sa €3 J1 3x AT aw®a 3 feg
fowas le &t dist 1 maedl fa o fAumwt Addl Adt 83 @ Yy &9 U9 ydu
n3 YAAS € H39 feg HIS<Uds frumet &3 & yIst a®A #wgd 9er JI
frugret & Rt 3° feger 3a AT a®d 3 YyAAs &% HEG3 AHfmret @
nforts w3 dat & Jedt AEs g famr I fa@fa feo nAIat fegmar & wiwgat
AEadl wASt 3% Y3 &9 Age d1 fer &t 47 »i3 wiforls @ ®&t far &t J9
FRET ¥ Hag® feg asa 8fg3s JI
feg awna Jo fednt Rt 3 frumet @ &t usgH &% J
(i) adg€e ymAs fAfur9et (Graduate Administration Trainee)
(ii) 3dA<® F9gaAxdt wifuad? (Young Executive Officer)
(iii) F®MT Yydux (Senior Administrators)
(iv) Hu Jgdt ydux (Middle Level Managers)
(v) fesdft fsge@ma (Departmental Instructor)
(vi) J9 femmar wmfua<t (Other Specialist Officers)
feat gt 3 &t Az <@ fAum<t & I J5 fed wigA9 T -
(i) yrAs fAfunrgdl € fAU®El (Training of Administration
Trainee): yaAs fAfunraet @ gu feg g8 J€ dres Bleewd & frumreh
st ferm ydu i3 A Tsl ¥E AT I ImE ymAs fAftmroet s
AAEQS (Institutional) »3 dH €96 (Practical), @& It 337 & frumet
&t feema g€t J1 yArs fAfuurqdt & fest A e fruset € g9or feu
fest #@dt J1 ufag® T98 (Phase) FAAEWE fAuget @ Jor J fam few 44
Jefant & usgH, € T9s feg fsur famr J1 Arges fAusEt da A=
IBA € ¥es AfE3 JAed few mimz it At 31 gy few fAfumaghn 3
99 JE3 3 AIST € A9, B AT & FfHar, IEST BF w3 i @
5%-5% fCH®He3IHA J9d €A AT J6l fem 3 e 12 gefamt & Aga9
w3 Haes AUl UsgH der Jd1 fer feg Haes w3 A ydu w3 AIASL
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339 § fruwEt few Avm di3r Afer JI

HE®! Asddl yu3 ags 3 e 3 HAEas frugedt € fer ufod® w98 ©
¥3IH d= 3 gme fAfuredt wuE-nmuE Adgs fegar few ugy wdts @
(Probation Period) U3 &96 && TUA ¥¥ Ae Tsl fegar few &€ A® I oH
o5 fruwet et mdt 31 fen frusdt few fafunradt @ fegmar & fefds A=t
feg fogazs aga aont © fegga fams fesr @wr J1 fRAfunrgdt wuz fegar @
fAfemia wifgardnt @ &% Bt & faagst widls aH aga yAAet aen fruer JI
€ Ay fegar few dH €9 fAuseEt yuzs a96 3 gwie AREWS frussl &
g 996 (Phase) HY < #w J1 fem few fAfunrgdl &t 28 gefani & usqgH
der 7 fAre »idt € a1 g€ I&l 22 Tefsni u wefeg w3 AWfra ymAs feg
niforts W3 6 Je3 © T0T fermfgzs u3dt fem nifois)

B AT oA few o @ feg Qe st At T fa fAfuwreet & ARgas
fruset € ufgd g9s fem 7 fomrs yuz &3 der J, 8Ae maw 3 g= Bu famrer
mmﬁﬁ%ﬁmﬁﬂﬁﬁmﬁéﬂrlﬁmfﬂweﬁéeﬁm%m
J= '3 fAfwrget feg 3 wud fesar few 98 A d6 w3 @ A® 34 W S99
Fﬂweﬁqmzaa%aﬁlanmfnweﬁ%gﬁmﬁgéfﬂfmmﬁuﬁlﬁeﬁ
3gt fegar & fefds mu=t few Hishg wifuad & feamat wils dH g9a
frusedt yuz age I&)

yraAs fAfunrget & fAuse & feg fedt <o &t fAuseEl y==t &% fHset
el 9 fAg T9l-e<! &% HAEO3 w3 a4 d9% fAusel &3t #@idt J1 »i3d aes
féam @t I fa <o few mg 3 oW d9s frusel &t Adt 7 mefa fgds fem
fafanraet &t fAust Arges fRus<t 3° g9 det JI

dH €96 fAusEl € g8 996 € ¥3H JF 3 fegar muE fAfumrae & €
Sgar few <Jalifgs age o5 -

(i) frgd fewmer War A J=d9 &€ I6 837 § THC ASIH (Fast Stream)
I%Uafuwwﬁfewwﬁﬂﬂ:mfnweﬁﬁhmaﬂﬁﬂ@ﬁl
fegt & ue 83zt 83t I€t J1 »H 35 '3 & f3get fafumaet ferm gt feu
T A IS

(ii) ot fAfuerdet wv 9o few w@e Ts1 fegt st far femm frumel
feerg &t i3t Afdt »3 & ¢ fegt & uw €33 a3t It T
faftprrgeintt & fegg <gdiags fegar few av €96 fAumEl 28 uJdedmzs

@Wa3" (Demonstrated Competance) € »wwg '3 &3 Aw JI I3 HIe AfFER

i3t At 9 fa ferm €3 gHeifsa A J9 ygei @ far <t 3 »AT & U<

‘THAC AW feu <gdiifgs fAfumrgeh @ ®& 81 AT a®d € ®es AfEs
avg few femm fAumEl agmgH waAz &z Afer J1 feg fSs gefawt & ger Ji
fruget & feg aoagH fer a1 &% WAz &3 Afer d fa fAr &% fAfidrrggher
@ fruset Addl fenaStos 33t & yast dist & AAl gR =9a @ w1 fegmdht
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freset »3 fegar € oA’ &% HIU3 a®d end’ AUs3 fAusel JorgHt &t
feemer J1 ymAs fAftnroet & fAusdl d9s et udifurr a0t deh ug feg &
femmerzg fRfuorget fAusEt aoAgHt feg didlosr o fesomit 8¢ gsl

fruget agrgHt € uW3H Jd 3 YAAs  fAf9EY  (Administration

Trainee) & fo@azst €% agmadt wifua<dt T (Higher Executive Officer)
feg st At T

(ii)

(iii)

(iv)

(v)

(vi)

3Aes Fanaddl wifgaat € fAU®El  (Training of Young
Executive Officer): Ag®t fAfunr yuz a9a fAar yars fev y=m 96
T¥ SATG Jq9Aa9l wifgadit g fea Hdle &t gfenr<t frumet fedt A
JI fem fruset feg ymAst 3Iasia, yfgnmet w3 mifmret & wifgiis w3
vifggdnit &t ferdre mHow fears St At T

Alotng ydoat & fAu®et (Training of Senior Administrator):
AUTEX AA39 € UO9 € yAAx, fefamrami, férlaet w3 J9 feemfea w3
feRmar gt @ Ba ARE € BT galedfAc gnmar € 33T @ usgH IHE
Ae Jal ufg® ¥9 Je3 « usgH dur Jd far feg J9 fefmr € o%-5%
y¥u n9g FA39, feengr fémsmifda, ydu mes feemmr, mus fezgs w3
m@@ww@@amﬁﬁéﬁéwuﬁxéfma@ameﬁ
mﬁgmzomﬁmaﬁﬁwmﬁwaﬂﬁw
Jet g8 AR’ fa Ut fadm Weias, ydu mes feerw, wafga usas
Wﬁﬁq&u»@ﬁmm»@nw%f‘eﬁ%uml

Ho dJgdt ydua <t fAU®E (Training of Middle Level
Managers): fefamraa, férifenfdar w3 J9 feerfea w3 femmar egar few
Ho Bt @ wifgad, yamAat w3 Joraemi € & nisg-AEus ydHg
usgHt & fea & dm &St At I fer s few wigw AR, AHTAR
YHAG, HAftmiel (Statistics), feder I9&, Haos 3 Ace ydu few feggx
g & 33 ofe § & Awm &3 A JI

fegrait fAfumi@ « fAu®E (Training of Department
Instructor): fegdfit fafumal, &2° fowas HIs wfoardni, FgHeI-TTa
wﬁaanaﬁmwﬁmwmé@éﬂmwwé
fea ®#t Ao®s st At J

Jg fermifgz wifgadin & fAu®El  (Training of Other
Specialised Officers): fmeE3g 3 g wfuadt fAe” fa saeq,
&9, fefamral, féfifong wfe AT feg wBz 3 ufos T gfeow<t fruset
yuz g9 gd g€ I51 I 39 & Bxt § AT wi@T 3 gmiE yEHS »3 ydu
¢ HIus Uyt €3 gv gefani & Auds frumel fest aet Jl

agAadl M3 IBdlas <9dl € fAU®El (Training of Executive

and Clerical Class)



MH.E. (B YAAG) Far-ufas 33 Ugg-3Ar

fer sgar @ SoHgdmt 3 &3t ot fAusEt Wy gu &% fegar enar Ae®3s i
H@ﬁlf&ﬂf?ﬂgéeﬁf‘ew%ﬁamsaﬁwﬁﬂﬁmaé%ﬁﬁwﬁwﬁ
8% AT fegar »™H HId-g9Rs M3 A% fewr J1 fer frusset e formesg famar
gH '3 It (On the Job) AUs der J1 fegeft frusdt nifugdhi g & gs
UsgH 9% Ae J6 A A #gds’ & yIst s v 39 '3 feemfex w3 3aaid!
33t @ de I&I 29 nizg fegdft eEifuar frumset Qedt few eifar, mae I3 w3
nsie cifdar, ofes Jus »3 3ut & A3® w3 yrAdt yfgnret & wH Aeddt
yes i3t Aet I fAusEl @ usgH w3 udiftet @ Auss € BT ¥ AT fegmdr
839wt de JI
IHe3d AT € fAU®El (Training of Diplomatic Services)
mwmﬁnmﬁﬁmgﬁnmwmm
feg dH B F9s 3 ufes’ »Euad fruset yes &St At 31 fea A gme
yrAd! BEt few 393t i3 a2 wifuadnit & wv 39 °3 fedn feu fogas ag fesr
der 3 7 fart feem 3 & fAusEt &3t #7idt 91 J7 7 8 A® & Aer 3 g
ufg® Aa39 € gu feg ue-843 dz 3 ufesw fammesg wifgadt &x AT awA feg
Mwmnﬁﬁwﬁuwaa@ammwﬁn@aﬁaﬁwmémw
T A 35 A% ®vs few duzs 3 gmw fedm feu fegazs &3 A J1 s &t
frasret 3° gme A9 adsw @ Bleew § faft g3ew A €% wdar few 37 féz
Aer J, fig g wuzt it J€t g & =93 a9 Aol € A 35 A® ImE G
% ¥us feu fart fesar few #f feen feu fa3 93 3w fd3r A J
IHE3] AT @ 9 ¢ feRmasygs ufagni few feemfea frumdt fEst At Ji
fewfegf‘eewfeam a*@ﬂmm)-r YH'AG, BYT, YIS3T USGH, HIS
UsgH nife ATHS de I5| geﬁsanﬁua'a%néwfﬂuweﬁéswnﬂwﬁ?
yHy Is -
Ius %A e fseA ASSIH (Royal College of Defence Studies)
awifée AJSfAm Aee &®A (Joint Services Staff College)
MSHGIACIAG HACe a®d (Administrative Staff College)
& fsem a®A (NATO Defence College)
dosms dAs® 38R J®A  (Candian National Defence College)
nirfel
frusret y=@t &t ferr3@nf (Features of Training System)

de fgls feu frumet feerg &t Jdo fedet feRmsEi I5
. fges feuw frusEt § aorAgA®3™ & w9 Hienm A J)
2. TI3Hs AR few gz fgds few gmft fAus®El (Formal Training) § o3

uwe Hase fésr Afer JI
3. AeT d9% fAusel & Hd3<e ¥g3 <U famr J1 3 Ae< @ I9x Uug '3

1, «

P‘PP’!\):—‘l
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10.

(i)

(i1)

(iii)

(iv)

nfrdt fruget & feergr &ist 7 Idt J
Hales w3 ydu (Organisation and Management- O & M) €3 g3
fonrs fEsr aAfer J)

frogret aorgH few AUGs w3 3asldl UsgHT (Courses) § HAHS &I3T

&< fogas J€ & A=Al & YAAG! Iasiat w3 JI Idblar & fAusEl @ @
®egl @t 3 8% ymwdl wifgadi € &% aH €3 ®ar fézr @er 31 fem
qﬁwm%fﬁﬂgﬂqﬂmmﬂnﬁmmﬁwﬁmqﬁw
gt @

Aed T9 AC3! »e JIBEH d<doH, %6 (Centre for Study of Global
Governance, London)

feequs feérdife@ec wme  usfsa AzHfergAs W3 HeAHe, foedus
(Liverpool Institute of Public Administration and Management,
Liverpool)

galeafAdt we gIfHa A8 wie ugfex uf®rl, s3fHa (University of
Birmingham, School of Public Policy, Birmingham)

férdife@e wre usfea nisHfeAcHs, 39fss, wfedds (Institute  of

Public Administration, Dublin, Ireland)

frusret &t fedint (Methods of Training)

fges feu 3x Aeet & frusel few nmufsa fedhrt & s93° &t At JI

fern 3% &t fod39 w3s &3 A€ 6 fa 3 AT fAumet feu goleafrdmt
ggAt fAgr Hd® U & J=

fraset Hy gu &% Jd5 feg fed gnrar fEst A€t T
Tre-feee fedl (Discussion Method): fart mifr €3 fhRfirget
fefgs ferctads 3° swe-feee g mifmr & I% &3 < dfAR @O &)

feor9ad uUTTeIAs (Practical Demonstration): fAftmix, frAfirgein
€ AUHE dEl o T9a feu@er J1 fAfumget ufed @A oW 9 J8 Jue



Js 3 B8R 3 gmE nmy fAfuma & feaeat »dls aH a9e I&|

an fedl (Case Method):fere wmils far fage &t yfgwr = wifois
aﬁwa@ﬁlﬁwmeﬁf‘eﬂmﬁéwaﬁrwﬁﬁﬁwﬁ‘%fm?
mwﬁ|hﬁwwmﬁnﬂaﬁqﬂmﬁeﬁmﬂﬁfm@é

3% udfdda (Role Playing):fern wmis fafirget farmt ue & gfhar
feg 8z = wnifgd aoer J1 fere ©wmgr fAfwwget wuEs I9n 3° dat
Tae J A JI

fefemid g3 (Educational Tour):frumst &t mifmaet 2 wifmits
g fegmar &t fefds Ayt w3 J9 fegmar few & @ wfour Afwr
J1 fegt 23 &9 fAfunrael yarel AHfART & wuy fuz w3 AHST
frm a9e Ia

ASla3 w3 HIeE AUS (Audio-visual Aid):fer 33t few frumeh
w8t farg &3 @ T9e, Walfusg, fewH, I516, Zdifens €3 ynaws
FIgAgH, foaes i3 a@ 2u nfe W@e Tal

d3da @ niftms (Study of Handbook):23adt gvar yamEs Is¥x
n3 How® wnife & wifonls 39671 gT feg’ & yaHe S9Hg<l-Tdar fegm
e’ dor J1 fegt few 8t fount & Iger Jur I fARe wigAg wesqt fem
g4 di3T A J

a9d €96 fAU®E (On the Job Training):fere wifts agondt oM
g9e 98 It »wuE o fAder J1 S9He<l § 8 wiAmel feg Jfumr Ae I
frr few Qg frusdl yuz a6 3° gmie Ifg & aH adam fem 390 <t
fruset nweget qoHgat & fadesl witts fest At JI

i ‘gj.. udd,

Qs

&
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uUs a: 2.4 Bfuar : 37. Ii3fdeg dg
g.niA.2. feu fAe® Aeet & fruseEl ysw=i

(Training System of Civil Services in U.S.A. and Japan)

u."MA.2.

A@a3 I wiHdlar feg & AT g dies @ feaH n3 wAlRa (Career) € U
feg adf fenur Afer J1 fE8 o A=a’ @ fAuwEt €3 sFte fous 3 7w T
Uyd3 Bd A & fAusa fruwet @ mes €3 feeofoa frumdt €3 fimer w3
fégr aer J1 frust feg Aut 8 Re< € JoHodt &t fegga mAHder @ feam
83 =03 funwrs Ae JI »idlar few da Aeet feg aogHTIM & 393t Qast @
fefrme famrs @ nrog '3 &3t 7t J1 fer &g AT few @z 3 ufos It Gowt
& frusel & feerer J At J1 feg fefds galeafrdt w3 @At few ot 3
At @ ®et fruget 83 A & feemw d&t 31 fem 3 fewer Aer d96 usgHi
€ HfowH &% <t 3a Aea 3 fhRusEl {3t At T

fefsara fugas (Historical Background)

nHdtar feg T93H®G A3EEl € 3 TId € W3 3Ia aGogHgamt & fruseEt 83
gg3 ue funrs o3 Afer Al Adast fegwar few wifmor @3<gs mt fAr fem »must
WarsT IUQT € fega IOHgSt § U3 We AJSGl AUTEsT fHsEt Hil wH 39 0
feg ses fears J ot A fd Ad9 ¥t aOHTS! ©e39 € dH © uffomt & Imie
dgt dIn nfe ager J, 3t feper @3t 39 @Ag wu ot g wdter J1 A9
ua?a—orr&?(FullT1me)mﬁgﬁwwwﬁ?@n3@rﬁ€aﬁsﬁwﬁﬁ
fagt @36 € gt & B fa@fa famesg qoHe<t wiffar a9s & AfEst feu
As, ferm &t By fAumdt a9rgH 3 @38 ofg A Asl fegar € wifgadt
IoHESMT € ®E fort gmft fAusel € S9AgH @ A & 5Ad &% <ue AG|
AISSt €e39 € foun & wifrd As fAg’ &% fAuge a9AgHt € I9 feg =U3
viagt mBEnt FAsl Buags T as feunt T feegs feg fo3r & foor T

(i) JUSIBI 7698 (Comptroller General) & feg wer fozr H# fa fegar 3

wp

%im@

(ii) fegar @ nieg wAs fAusEl aorgH &t AHe fosoues As, Gewds &
vifAd IongH fegar few Buwau mfeu=t fAe’ f& 3T5 (Building), fAfuma
(Trainer) »3 J9 AYS3T &% It ¥¥€ 7 HAae Aol fegh qgAgHt widts
fest ot frumt €@ &t wgdt H fa € agmgH few 31 Bz TV
IIHIIMT € TISHG Fose’ 3 fdnedht &% Aeuz d=1 &% ot feg &
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yIidu At fa €fgs fAu®E (Reasonable Training) § agal Hienm & Ader Hi
fegt wrRas 96 wdx Hfewt €3 fegar €@ wil, #Ao9® wa@féar nrfer
(General Accounting Office) € feeel 3 goz & frusEt aoAgH § HE®3
d &gt aee mel g Sl feg frusel @ 439 fem ugnfasht few aet
ufgegss nr famr J1 TI3Hs AR fAuSEl, Agardl SoHo<! fAumst wifafswH, 1958
(The Government Employees Training Act, 1958) € Qudul nmls fdst
Adl 31 gz fegar € Wit 3§ Foadt Iovedint & fAusEl feg Agadt w3 dig-
AISEt &8 dt 3T &t AgE3t & I3 96 BT nifuae € fE3r farr I TT
Wﬁammwéﬁamﬁw@wmmﬁmwﬁm
AT wdr & <t fRusEt 9rAgHt @ wid Su@T few HI3TYIs FfHar wer it JI
&< wnifufeaH »itts godt frusdt € st 37 Ae @8 goHedt § &3 A e
I35, W3II Ydu, fAumEl d96 dJ «8 feggg I3 y3d9 (Subsistence
Allowance), fe@rs &H w3 I3 Hduz udfeni & 39 AIIT enrar gl A
JdI fer & ufagst 3 fa3 foer fasst feu Agadl aoHoSt wiFa@t (Part Time)
fruget agrgut few fdmm & 93 961 I3 IgHent g fafumia w3 J9 gt 37° &
AAE<’ feg ygea®l a9AgH’ (Full Time Courses) &g <t g famm Ji
A5 1967 feu 9mHeoust AoAs & dfond W3TAHE IHEGIA  (Career
Advancement Taskforce) & fouge feu frumel st mda msm fe3 a@1 fegf
ST €@ U9 '3 THSIUST & 20 mUB 1967 @ T9Aa<l MeH  (Executive
Order) 11384 A<t &3l feA wen wls &% AT wwd w3 fegar € wdef @
fenmug w3 fears frusdt argrgHt § B a9a & wifamr &3t ot wdar 3° feg
Bie ISt fa 8g fegar § frumt ®&t mgdt Aofesr @1 widar 3 fAuset @ 839
feg J5 fodni fane<ut Fubet ardhr .
(i) fesar & frumwt few mug Addt HHfent fem A®w 2=
(ii) &AAt A fenfzz frusdt agrgH & #gIst & uzT BArgeEm;
(iii) Qudaz €A ¥ fAumEt qgAgHt § A 3T wu AT®3 d9sr A fegar gnrar
AO®%3 <8
(iv) Wﬁ@?ﬁﬁﬁﬂﬂﬁ@ﬂﬁ%ﬁﬂﬂ@éeﬂ?wﬁmm
(v) frusdt & &S @ Adu fem Aeadnt § fesar Sa ude@er; w3
(vi) fHHWE"?@EEHf‘e’?HFIo(dNHTHdo('dI ﬁs'dl'wuﬂaa‘@%l
fegt fiRed § AewsyIex fog@e &t B A= ma & fruset @ faGs
(Bureau of Tralnmg) @t mEve diFh fere fewe ¥ @ fefds fifmr feu
u3dt fAu®E Jed’ (Regional Training Centers) & & mEus &St argt
1979 feg Ja AT »widar & AHUST 3 g® T WfeA »e UJH6® HamHe fegg
fiRedt feg@e T1 HEt 1968 feg THoIUSt 7eAE & AWt aoAx<dt HAAE
(Federal Executive Institute) € mAguaT & Hgdt € fe3t feo ARgr gtemM
gH (State of Virginia) fe¥ u9®m®efe® (Charleslotville) & & AES '3
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Afgg J1 feg Aa9% fAf38® (General Schedule) 16, 17 w3 18 € nifgad §
foofert fArumet (Residential Training) féer J1 fed Aut Aeadt & HI3<YIs
rHfroret, fegt mifAel &8 9% w3 AWl aongH’ € yAAes feg AuS wife &
nifodts &Iz AfeT J1 HO <9a1 € JoHgami (Aaes fafs8® 13, 14 »3 15)
frawet ®gt foam  unfée  (Kings Point), fe@uwa (New York), ¥
(Berkley) w3 &®cgam (California) fev frusel dedt & Agus &5t ot JI

I AIIS! FJgHTSt fAumEt wofufswH, 1958 @ &3H ed fumEt @

JIHES1-T9d1 yAAG € fea #Agdt »far € gu feg Hgdt fus adt, u9 &
m@mﬁwﬁmﬁ%wwmémm%ﬁmm
ystgu fer yag As

(i) ﬁmmémﬁmﬁ‘émmmémé

(ii) f%(ﬁe“rfﬂwétwaﬂq)-re?»@uﬁlw * e 50t 7 Aaet HL o8
(iii) AJaEt AHT M3 U85 © U9y IgHISMT & ATOgs fAfuer € Bt adt &z &

Age Al doHedt de® nifad It aorgH @ &g yIt fegas (Depute) &3

7 Aae Ae fAR &% @3t @ TI3vs fdied § yTr a9 few mAofes vy

Ad |

fegt ystgut @ few Ifg @ It fAumt agAgH aE8! JU &% IBE 7 Ade
Hmmlaﬂwﬁafqéam%mwawﬂwémﬁﬁ@f—ﬁuéﬁém
A3 &dt TJo1 fAR 330 &< IoHgar w3 wifusdn 38 fgés w3 393 feu
fruget agrgH & feerer &St & Aaet I @9 »dlar few Hae adt J1 fem I
fewer faB@fa A<t few 3zt fem feRHas™ (Specialised Knowledge) € wUg
'3 Jget 3, fem ®& 393 w3 fges <A dT wH yAAs AUl fAusE
(Generalist Training) & H3T &dt JI

midter feg qovedt € BY € A® feg GRE fiHe<n w3 I3l € use
Agdt fruget e & ygr &df J1 ug @' § fea Te3 <t wigrgus fAuwEd
(Orientation Training) #3939 fe€3t At J1 93T umwe &% FAduz frumet @t
g vy @ AT few yIF 96 I ufast yuz a9at d&t J1 feme feaga vy €9
My wyE Hiog fadlust & @u-du witts oW a9a fAue g5 fem 397 &t feenar
5% S9HgSIT feg Haes ferdlds feams ¢ Aer J1 @81 @ AIA<l I9AgH’ €
Ugugas Al @ fer few g3 It AW3 Asa<t det J1 fere &3n A, A€ €9
ye 833 7 a €% uet €3 udwe s 3t Bxt ¢ wiy Hfogm Je&t I 8g nwmuE
fermar 839 &t sdldn 3T AHSE I5 ud 88T § 3IBHE w3 feuzgs € Heu fem
agt fruset adt detl foresg fAuset aoagH, ydudt 3asiad fAau@= &t afFm
ade Isl 8T HYy 39 '3 HY T9a w3 €9 Tga & wnifuasht & frusst €3 ot
H9 fée I8l niHdlas fruwdt feerer fer femem €3 wmofes J fa fem fermmar
(Subject Matter Experts) 3 83 frdt afp &% ydudl 36t fAruset
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Aoet d ud ydut feRmar (Management Experts) § fen fendar adt gefenr
7 HJCTI

8Ho =uz &% nifuadtt feo oSt oint fAus <« foesomdt @ we I A

JI By <t feuift 3 Ha € &Ad &% ue Isl 8T »uE FE-uge 39} &% df
&4 IS UAT aIe Isl mHdtet frust few feg fea aista mifmr Ji
fru®el a9AgH (Training Programmes) midlar feg fruset aorght 3

9

H
1.
2

W

(1)
(i)
(iii)
(iv)

(v)

Y gu &% f35 gar few Sfsnr & Aaer T

fegaft fAu®Et a9AgH (Departmental Training Programmes)

vfeA »E UJHA® HAAHe TodT HI®3 [AusEl agragH  (Training
Programmes run by Office of Personnel Management)
gotedfAdmt gnmar fARU®Et (Training by Universities)

fesmait frusret d9HAgH (Departmental Training Programmes):
feg argagH fegmar gnrgr fegar @ JoHaTMi ®BE I®E Ae gsl 3 fegmar
feg 33 F9AgH fesar €@ fg83 (Bureau) ¥nmar &t w®e #€ Ia1 fg6d
eI IBE JE TIAGH HY JU &% 3datet famrs €3 d#3 féde Twl
fegar & @9HEdl-T9ar HHUR'  (Personnel Branches) g9’ HI®3
aangH et frmmer ferfzz de &1 fem &t fAfunradl, fesar @ fefds
fg83 3° ®2 me Jsl faQfa fAfumet fefds fa@s 3° ®2 Ae Is, fem =T
fegt few 3asldt aiwt €3 dv &dt fd3r afen fegt aorAgHt @ @en ydudt
w3 d9nael fean der J1 fRfuergdint & fus 3t 3 feAf3z (Broaden
the Background) ads € afFR &St At 7 w3 €37 & nEREl, IWHS
3 GAeEel & AHfAret &% wieds g9efenr Afer J)

mfeA »g UYIASS HAAHC TmM9’ Ao'®3 fAU®E I9AgH(Training
Programmes run by Office of Personnel Management): »fAd
agAgH ufg®’ B AT WMdr (Civil Service Commission) AT B
Ae A5l gT fegt & Ho®s wifer we UIAA® HAAHT enar o131 A J
feg arargH nizg fesdit g€ 961 fegt few fefds fesmar € o<t AH®
A3 AT T5I wfer Wi UIAASE HerHe fegar 3° fegt qorAgHt @ &t
fAfangEte  (Trainees) & W63 (Nominate) d96 ®Et #8631 &9 JI
fegt agrgH’ nidls d5 fsd usgH (Course) ®E AE T

fAfamat &t fAu®El (Training for the Trainers)

ydud! fAusE (Management Training)

nydAs fIAGY (Operation Research)

f€3t y¥u (Financial Management)

neHfea 3@ YAfAar (Automatic Data Processing)

fegt araagut few fefds fulas € &' @ FH® &3 Afer I fAR &® fegal w3

3adfenit @ Gfgz €91 a8 mes-ygs J A
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TI3IHG AR MifeA mie UJAG® HaaHe euar ‘féeg EFHt dfévaanss
Zdféar a9rgH’ (Inter Agency Reimbursable Training Programme) HI®3
dizT 7 foor J fam few Qo fefds mut EHAt @ fAusel don & Umaw F9e d
w3 fem ¥3e ®»E Uma9 BAA (Sponsoring Agency) 3 W ¥ JI fen
agAgH feg ydudt fefoms, @t ydu, goHu<i-sgar ydu, wudras forgg, A9,
nreifeq se yhfdar, fAfuma § fruset onfe fefds fefmit 3 aus i3 Afer JI

dedt gu &% HI®B3 9 HY IqIAgH fer yag a5

(i) l:[H"EIT:ﬂ feseas ddAGH (Management Intern Programme): f&g
yduet uet € Bt f3anrg i3 @@ Jat & dger J1 fen few Aull Agag &t
ygu feemer €3 dg fdsr #Afer J

(ii) fe99 w3 BYd (Ideas and Authors) : fem feg far fer €3 fazr=
foafere a9 et afdht s Adfuz fAftmraet »mug wry fegt fagrgt @
nifits a9e J61 fer 3° amie Bud 3 Ae d 83T &% Adfoa gu feg feurg-
gehedr 3T A JI

(iii) JTAIAGS MITH<E (Congressional Attachment): fere wits wifgart
9 Hdlfeni &t IAq9A € HET € 7% BAe fodl AT € gu few W 9w
J1 8g Bt € uUzg-feog few mofesr a9e a5 »m3 €3 @ gHE < famg
g9¢ I51 QT @3 € Fa9A M3 IHST € oH feg S ATTEsT yEs o9 Ia|

3. E[?ﬁ%ilfﬂ?ﬂ”l" enrgr f"Fl'dWEﬂ(Tralnlng by the Universities):
galeafic gnmar gadt ¥ ufgs w3 393t 3 Eme fraset fodt et 3
@ﬁmgmwmafeaewﬁﬁéguﬁﬁ»@nﬁWaaﬂé
gu fem &3 Awr JI aEt 9 galeafAdt wigreus fAu®El (Orientation
Training) & f&&dmt gs)

foHafeus a5 Yy galedfAdn € & &3 o€ g5 fAE 8 yAAs &% HIu3

fAftmr w3 fruset fEst At g

(i) Jd9g€c HIE® we vdfex WsHfGACIA®S, fueAgddl (Graduate School of
Public Administration, Pittsburgh)

(ii) T9<98 dI9gEe A% W U"fed WsHfGACIHG (The Harvard Graduate
School of Public Administration)

(iii) He® ddgee Aa® we fAfemsfmu A3 uvsfes wewed, fAIdd waleafrAct
(The Maxwell Graduate School of Citizenship and Public
Affairs, Sircause University)

(iv) fércife@e wme vudfea AsHfeAcIAs, waledfAdt we  fHrtes  (The
Institute of Public Administration, University of Michigan)

(v) @alRafrdt me faardl (The University of Chicago)

(vij HI® we yafsa M3 feden WisHfeAcdms, d9d® GaledfAdt (School of

Public and Business Administration, Cornell University)
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(vii) T9es AI®, GalRIfAST nre UsHSBSaMT (Wharton School, University
of Pennslvyama)

(viii) Ag® wre uvdfes A3 faaen w3 fAes wsHfsredns, asdnr gateafret
(School of Public and Business and Civil Administration,
Columbia University)

)-EfB‘t!'l:IEI?S fru®el AR’ (Important Training Institutes)

Budazs waledfrdnt 3 fewer gs J9 fercifeBe w3 IEedt fruwmret
ydarwe & g5 A fruwet yes qoemt g1 fegt few wgafds fércifele
(Brooklin Institute) = & feAAm JU && Isedar J1 fed AUTs YA,
fefamrfant w3 fefamrs yarat &t fruset &t feerar 31 ot AR fer yaw
Jo
(i) é39s  nigHifaBfes  fércife@e, womdefes  (Iadiam) (Federal

Eecutive Institute, Charleslotville (Virginia))

(ii) 3OFe® ndell we yafga wsHfsAedrs, @fHdes (National Academy of
Public Administration, Washington)

(iii) féRcife@e we J<9sHe, UaledfAdt wnie  #9d  (Institute  of
Government, University of Georgia)

(iv) oEA% B9 WcHI®H fes dedeHe, fHaes (Council for Excellence
in Governmnet, Washington)

(v) @R e9 dJSAefsar aegsie, fHdaes (Alliance for Redesigning
Government, Washington)

(vi) OH&® WHHAIEHS W AgSH Me Udfdd weuWdn W3 nmsHleAcIrHs, TfHICS
(National Association of Schools of Public Affairs and
Administration, Washington)

(vii) wHdEs RATeSt @9 udfsa nsHfsAeIRs, fHAES (American  Society
for Public Administration, (ASPA) Washington)

(viii) fesmdfit 3Iawlel ARERT Bvuds «H TER USI® nadeH! (Departmental
Technical Institutes eg. Highway Patrol Academy)

(ix) JA nols fAuset ARER’ (Training Institutes under States)
(x) foft 439 wdls fAu®E ARE"’ (Training Institutes under Private
Sector)

frustet df faAHT (Types of Training)

mHdlar feg Aoadl JoHTOdn €@ Bt Jdo fed famnt & fAusel aoagut <t

feerer J

1. nigAEUS fAU®E (Orientation Training): »dtar few fai & far
fami & wigrEUs fAuset argrgH fegmar few wwfenr #er J1 fem 397 <
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aagagH € wedt 2-3 fes 3 ¥ @ © T 3Ix J maEt J1 feme ®E
feRm S®AT  ®arg At 96 w3 mdfde I®  feee (Group
Discussion) WGA3 o3 A€ Isl IIHISMT § nftmis d9s ®et fesmit
Han® (Departmental Manual) & fé3 #A® J5 far few Bzt @ g3
@W?@%g@ﬁlh@%ﬁ@mémmmm
gt feurdt Aldt I w3 fegar & et Auet few Bt & FgAys®l ¥9 #Es
s ¥ & o A JI

2. dH d95 fAU®El (On the Job Training): feo frumst ¥z & =g3
yget ysdt J1 fen few &2° doHodt @ nigIet A9HEEl € &% dH B3I
Barfent #eT J1 &9 JIHYS! UfaB »igs<t I9HEET § SH J9€ JE [ueEr JI
fes wigzdt aoHedt & Su-Ju few &= IgHEEt AW HY dIdT JI nigI=t
JgHed! BREl a@Stnt § Erer Ifder I w3 Bix da1 &% oH d9s ®El Yfas
agger Jfder JI THSCIUS! AGHG © ZHAGIH JHS! & W3 HI fa fruset &t
feg fedt gz & dm<eg, YyAAdl w3 338 JgHIOM & fAusEl Az 3
HI3=Yds fedt Ji

3. fAfanat gt fAU®™Et (Training the Trainers): fer nls fAfwa
(Trainers) € &g 9AgH WGA3 i3 A Is fAg @51 @ wW3T3
(Subordinates) g oH fru@z &t feditnt fAuret aAldn gs1 fere fewer
st & wodt Adut @ fen few & frumedt fet Adt 31 ufa® fea Hfenr

Wﬁﬁaaﬁa?ﬁﬂﬁymyeumamaﬁ?jm
(Supervisor) g&fenr F& gdter JI FmE fTe'H H?sf—e'ﬁlmm g 3 Uz
dfent fa feage & Aew3T ®E 3asidl fams 37 fa3 fawmer #gdt Hawt

Aggt & famrs J)

4. agaarat  feaw d'dridH (Executive Development Programme):
AIadt ARt few ymmdt feusst & ot § g9 o996 &t aoAadt feamw
waﬂqHﬂaaﬂsTﬁﬂmmW&BHf—ﬁrfwsaféawa@uﬁwsr
gafyw I3 Isl fegt agrgut & 8en fAfuwrIdint (Trainees) ® HGfAR
f‘eamaawﬁfen@mu%@zfg”ﬁﬂwéﬁ,m,ﬁ?aqﬁw,ﬁ'ﬁ@ﬁz
& yfgnr, 3SHE w3 A6 Auda wrfe € fer feg fruget fest At J1 3=
AT nidar €@ feg AoRyE 3 uzr °%e 4 fa& »H 39 '3 12 yItEs mAuft
nfardnt 3 galedfAdt Uug €3 ATa9 A 3% YyFRHG & wifuiis di3T JI
g femmesg wifuadnt & T=A, U9, »9g AA3Y, dgs, fedlfenmfdar w3
3f3x fefomrst & wiftds oizr 31 fer 3t agdt I fa Aoadt wifgadnt &
TISHS AHH & HIZTYTs MM 8% ni<ds ga<fen A<|

5. féseafau  (Internship): ferer €8m & cowwdt § feooa a9
ysEnit &% nedlz g9y dur J1 feg 3asldl, dAed »3 ymAdl, fort
& U39 few J AaE J1I AUt A9 € wdx fegar feg &< aoHudhi &t
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fem 33° 2@ fAug™t d9AgH waAs o3 AR g5 Begds =A, fAaR
goHgdit & fegast FAut AeT y?@ JfAASI  (Federal  Service
Entrance Examination Register) goram &3t At d 8af & fem
fruset aongH few 3fmr #Aler J1 »dx I M3 AEGA ASIEST & & WUS
FIHTIIT € BEt fescasfay IoAgH I®% JH Ta|

frusret &t fedimt (Methods of Training)

1.

midlar feg fruset & Hy fedt da fede o

aA fedl (Case Method): feg feut goegs gatesfAdt enrgr feans
it aret J1 fere wdls yaAs € foft @ dog 83 @3ds It mifmr &
%6 der JI mHfAr &% HeEfoz A9 3o 3 fedldu ozt dAer 31 &t @9
feegs & fé3r mfer J1 ug fRftraet 3 feo & @i st #idt I fa G
mifr & Quoi Af % ERS)

fardt &t yrAg @ &t Ao & AW, fdAe<t &% W a9er, efmi &%
AfJWdl 396" M3 YITAH! Bal &% oH 96 € Hd € #gdl der J1 JFT &'
WW»@@W@@%@HWW@WWEWE@WW
ama@a&ne”ruanfas%reueua@wamfnﬁwaﬁwejfea e I3
AT & Hage dTr dT JI

fer fedt few frAftmoenit 3 & 31 Auws fAus €A AT I8 dt
W@U&Mﬁﬂ?mmeﬁﬂ@aﬁlmwwﬁﬂﬁﬁw

B3 UT I&l

gfHar fsg@2t (Role Playing): fern fedt nilts frfimroet fefds
ifogdtt 7 JoHgI T nifgs A7 sa% a9e Isl He 8 fa Hadt A¥o
o feg an J1 fer feu fea fonast foaes w3 gar widts gowedt & gfvar
o wifgs agw I welt fAftwraet fer wifss S976 owme afde gal wiss uwsH
UE?MH@W@E%M@%@'@&WW&H@%|WWEF
m@n@uﬁxmw%wwsr—r@af—e@ae?eﬁ
@a"?sz}ﬂaﬁ?aréﬁ??éﬁaﬁwaaﬂa@amfeaﬂéémfﬁ
gme gar #F nfgd a9er 3 w3 @R €3 fen 377 feww-sciegr &3 A
ﬁ|feaqf%(w€€3am3ﬂ€3ai%(ﬂﬁfﬂfuwaﬁ}»r§m%%@ﬁw
adt fH® #fEm

AHT fAU®E (Group Training): fer wdls fAfwrget § fea AT
feg frumdt fest At 91 Imft &899 (Formal Lectures), &&H feu
fegg-Tciedr, aeedA, Aleg, yuams feg SAc wife fem gt &t fAusst
it Geragst Ts|

é
L3
g
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fere feger feadt @ wifowar € &% Ace & Hifdar w3 Adass € AT JgHTIInf
& AR-AR €3 Soat & Adfoa fAuset € Hd3eyds »iar a3 7 AAE I6l
mmmﬁaamﬁwmw@?mmwé@w3
# Gutiat AUs § Faer 31 fem H¥g few fegdft frumet witadt, fegmmst
€@ nifadt Hifdar € He®s few HISTUTs A®T € HSE I6I AH-AR '3 dT
TH AT JgHII & Foa &% JoHIOMT ¥ HeE® 3 wg3 It dar ysw
Uer J1 fem &% ges’ w3 @en < gazr & AgusT It Ji

4. Hons, g8fes wife & wifords (Study of Manuals, Bulletins
etc.): IIHESInT BT I3YR, How®, gdfcs wife fEuz AHeaT fegmar enmar
Waﬂ%ﬂ@aﬁmﬁmmmeﬁém WIsT w3 A
auﬁgwaﬁaaﬁwqmaéamfew%»ﬁu%wmﬁwﬁ
€39 ol yfger, 8af § &t a9e grdter I, & adt a9ar wrdter wfe e uzr
g%e’ J| A5 Hgni® nife wadRx €1 &% 39 a9<® A€ 3T J9Hdat
fezgmit &% uze usl fere fewer SOHuS & Haes < &fegddt
93" 96 BT yYfaz dger gdler J1 s yAsdl, Hawls!, JATent, nygrgt
nife &% FIHgIt € famrs € Uog few & <t T § AaEr JI

5. U39 feod FIAgH (Correspondance Programme): »da fegmar
feg frmwme39 sonedt @r € fefdgs fafmii few @8 I8 de dgm1 @gf
frset wet U39-feog aomgH & &% gt § fa@fa fegt somgu few
fevashos Auga w3 fegagt € nEw-yes @ HAa adt fuse, ferm ®E
frosret & fedt @ gu feg feredt <93° wifsmes J At 31 fem fedt
I3 Br 3@ & At ATt I A€ dF I9 Aus QumIu & d<I

6. efgrctad »3 HI<SE AUS (Audio Visual Devices): fegt Aoa
ntls fe39, W3®, y3lgu (Specimen), UASI, T3¢, fesH, AwEls, JF€
3 2¥lfeds a9AgqH w3 2u foags nrfe ge g6l fegt & 937 &®
frusret aorgH fimmer ygersdt § Afe I8 a&H & 838 ¥3H J At d
w3 fAusEt aongHt feg AdlesT o &t J)

frugTet a9AgHt ¥ H®as (Evaluation of Training Programmes)
frusret argagHt & welas @t €@ 88 g fumrs feg Ju @ oIz Aer grdter

J1 fer 38 usas ®Et wgdt I fa frusEt € @em' 3 ydl 37 THSSE Bd IB
ufggmz dizr A<l
H&as ®et fRAftmraet, fAftma w3 ydua @gar, S & @ Adt ofe =93
Agdl J1 WBaE © JI5 fedei fedn @g3 &3 fyw o5
1. fru®et aHdt (Committee on Training): fegt ot feg
fAftpraed, fAfuna w3 ygua <ga, fSor € 3 ySifedt g2 g8 wmifadt anad,

S
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fra feg Afont 8 & yIifedt JF, aoagHt © ATt vsas ags & AfESt
feg d€t J1 993 A9 HIes feu femdt <t daft =93° d€t JI
fafunraeti® &€ 9fe (Opinion of the Trainees): fAumE SIAgH
feg fdar 8= =feni § J9grAgH w3H dT '3 fea ymees fest A&t I fAm
% 39 & 87 TUR a9 fée Tsl wfAd usias few fAfumggn & afe
femmer HdSRYss I At 31 fer fedt & =93° aorgH few ufgedss a9
st Q09 wgefea fAo Jet Ji

frustet a9rgH ¥3H dT '3 @3f ¥ I9d UITIHS (Performance
of Trainees after Completion of Training Programme): fer
ntte feg vz & 3fFr it At 7 fa agrgH € ufad w3 sme feg Baf
€ dH d95 € Ba w3 &S feg fdar wizg wrfenr 91 fAr da 3a feg
nizg feez fem few dor J 8A &8 JgAgH & YyI<HB3T & wnigHs
®arfen A7 AIET T

fruget @ ewsAgu fesmar & fdHedt €3 yse (Effects on
Responsibilities as a Result of Training Programme): #39
zdfea ufsm wiftadtr 3 zdfea fousas feu ferm frumet st ot d=

3 IS A TEf & fasst west Tl I Adg fAumEt a9s W

g3t foucfenr & fogor I, 7637 § ymAs 3 ufg® € HIE® HAg ue
frarfest g6 37 feo frumet & ygedi®s & ggg der JdI

frasret agrgHt & uEae ydt 39° wEeE dJT Hge It &dt 1 fem few
niger It &arfenr 7 Ager I far A Sa a9rgH @ert &t yust feu Aes
J2 T frume SgngHt € 8er w3 yust few nizg & Afast few B 3
gFtdt fem few Haz <t afmm &St 77 AaeEt T

frustet feerer &t feAE3E (Features of Training System)

1.

83 ATt &9 ugedf3zs fruwdl feema T femRmz<i fem yag s
fraset &% A0z BiSt-fagHe, A9 w3 #9933’ © fagugs fesmit
‘FgHUGI-T9dar AET (Personnel Branch) #3 Office of Personnel
Management gwdT 3T AT JI

feme3g uedint Bt St 3ol GasT w3 AR § feafAz a96 &t
Ag®, a%H w3 @aledtAd! e feemfea frumwt Quwsu d1 feg ‘Aer yI<
froset far & fenast § Aga<t A @9 yIF 95 @ dar se@s o
Aofex et d1 4. wift. Ay ferg widlet yAHs & Hd3Iyds feRms
Hoe Tsl

‘Aer @96 frumel €3 fimesg dg fésr 7w 31wy 39 '3 feq ge3 3
& d feg Hdl® Sa @ Jor f88 usgH (Course) WifAz ge Ifde Tsl
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(1)
(i)
(iii)
(iv)
(v)
(vi)
4.

5.

(1)
(i)
(iii)
(iv)
(v)
(vi)
(vii)
(viii)
(ix)

nigREYs fARU®El  (Orientation Course)

fgedAg QIA (Refresher Course)

833 fAu®el (Advanced Training)

an® feaw fAusEl (Skill Development Training)

uRsg 833t fAumEt (Professional Upliftment Training)

83 wufez 3aaldt fAU®Et (Need based Technical Training)
nHdtar feég fest A @@t fAumet aoHgamr < ‘frusel agast’ €3
wofgz gt J1 ferm ®&t o9x #HlMA. (General Schedule) w3 fegmft
yesnit 83 oW 96 B SoHgami &t fRumEl dff #gIst w Uzt J96
w81 fAu®E B3 HBas (Training Needs Assessment (T.N.A.)
gg<fent HEr JI

mdter feg a®H gH Bagd 3 feger J9 HI3RYdIs yzEdt et fAusmtet
yTs 96 »Et do fedl fedbat €3 fommer g fo3r #wr J -

fefanrs yzmsbt

U39 fegw vnmgr fRumst

agd €3 ®Ir & On the Job Training’

A& fesH Tomor frusst

AHT a9d w3 gy A Aes fruwmtet

an fedt w3 mifrr 9% 96 & y=dt

ydgual JHA YIS

3% udfgar gnrgr feooa frumted

MIdEENAG®  Hiddmg Bddedt (B.d1.89) (Organisational Behaviour
Laboratory) gnaT Hait feegw fruset yz=h

ferm 337 »udlar &9 Ba A=Al 3§ ys<Adl fAusel yew &3t At 31 fem

gH 9 a=339 ydug mudar A & QugH 9 fAumet @ d9 &t fanmer ygeas!
Hfewr #er JI
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Us &: 2.5 3fyar : 37. Ii3feeg ag
¥a ATl & ye 843t yzdl - de fgds w3 wnin.g. feg

(Promotion System of Civil Services)

uﬁawmanaan&n@eﬁuﬁmawmmmﬁmw@aﬁ
yds' 8 & UM dH 96 © AfAA &I I93, Jic fges w3 eIA wmfe eF fem
frg ¥ AT wHlear (Career) @ gu feu feams d& I, 88 ue €331 =
33 & femrer 31 wifnar fem w8t J faBfa Ba Awr § writear @ gu few wus @z
96 AIHUGI-Idar AT feg 30-35 At 3 gfder J1 fEat &t
ye 83 &t Ifg meer fAam €3 gy few €5 & fouast It #h & fre-
JIHTGT T wage UL He J, %maa‘m"i@ne"t@uma@é
®et feg Bfez I fa nig3st one<t § famer finedt @8 ue
A<l fem few ToHTdt W3 HIss & © ofger fefoz dvr I IgHI<!
833t gt T 3t BAT Haos ¥ nitd W3 II9 HEH'S 0T I M3
T ger JI g UH Haes § I fea »igs<t aoHuSt € ATl Quidzu gE Is|
e B33t T wue 3 Hishgst d° AT WasT, €6 di UIAfESM few uw
€33 aoHudi-T9ar & €% uw, 899 faHeSM w3 fawmer I35 fHser J)
de fg2s few uvw €83t @ w9 (Basis of Promotion)
As 1850 3° ufgst qic fgds few uw a3t & Wy wu9 Hishrast § Hienm Afer
Al a9Ede-c9<feus andt & fem feemgr & <dmudgs <fmr faBfa da w3
q%wﬁsaﬁea*ﬁfeﬁﬁenwyﬁﬁwaémmﬁ@@ﬁﬁqﬁmﬁ
ydtfeoret gnrgT 3931 W3 BA AT WWdT @ JI66 3 I 936l ¥ AT feg
AJUJAS YI%l ®dgdl W3H J dai Al fer 3t wifrdt rAfest feo uw @33t y=&t
83 uz feug aus & &3 Hfogn it A Jar uet H
yAAs 339 feu pug femBs &t 53 udenms wiwidr (Playfair Commission) &
1875 feg W3 U@ o3 fa, “fadt & &% A & uw 833 T w9 & 3t dATH
¢ gafenr me gdter § & F wfadt sae=sHa A9 ¥ @ ue Badt
ﬁﬂ%ﬁ@ﬁﬁﬁﬁﬁmﬁéw@ﬁaﬁfeﬂwﬁwﬁﬁwﬂﬁ
fer 3 »ud J6 I IATH AGUSHE fegrclds Jue JI€ AIms fed' FAo” AJMG §
rgs &t yfeast & ot darzr wogs ue a3t Jst wdidt I1”
fges few Hs 1919 & aB3ACE NSt (Gladstone Committee) & fouge w3
fee® ufgme (Whitley Council) & ufg®t fouse 3 sme uz €33t &t &=
feergr ‘darzr w3 Hish9zr & Agas wuw’ BY J€ T gE fgds few da

44

§;
g:lc
P
z

A



MH.2. (B& YAAG) Fa-ufas 48 ygor-3ir

g3 ue B33t It ydss 7 ug Hishast § & It mens fEsT Aiwr )

ue 8531 yzr§t ¥ feRmE3 et *Features of Promotion System)

fges few ue €%zt fesaft wHe J1 ue €33t € Hdg few Jo feuftt oiw

HJI3|YTS TG ¢

(i) ye B33t guar 39 AT @ uEl yet & fast & mue A9 dar Qe
A goHet & fEft At T

(ii) ue B33t ®F famt aovedt & dazT T fogugs fea wifuadt gnar & J &
ug 8331 893 (Promotion Board) g ger dJI

(iii) ue €3t feemwg v fegu fegar €@ Wl 3% npfl® &t A AaE JI

(iv) ue B33t yfgur few mw fouse w3 feed ufgme & fogafea gfwar det
Jl
y. €. Yﬁ?)' a@sﬁ%ﬁﬂﬁeﬂwamﬁ%ﬁﬁzﬂﬁmﬁ%

?Ii
gc
4
3
§F
ik
@
g o
i
ﬁ

.

U (Delegate) féer JI

fer ySusr @ € »u=E Ts -

(®) fegar & AIe €9 Het € uel T fAUSE gu &% ue @33t w wifugg feswf
H3dt 3d®% der J1 ugd He 1920 3 fesgdfil AA39 (Secretary) w3 8Y AA3T
(Under Secretary), f&3 wnifua<dt (Finance Officer) w3 HAEUS wnifgadt
(Establishment Officer) 8 ugl €3 fogast &t yus H3dt & Hgdt mgdt d
gt I feg Hgdt yueHz engr SoHedt-tdar fegar @ AA3T  (Personnel
Secretary) & A®w €3 &3t At J1 fere s do-gmft yfger & fesms I
gt J1 fegar © AT fsfed3s (Retire) d€ & HA3J (Secretary) FIHTGI-TTdl
fesar (Personnel Department) € HS3d (Personnel Secretary) & fHs &
g B39fuardt ma39 € fem few g99 a9er J1 Hge d A< '3, fegdfit Ad39
H3dt 3 Hge I8 & B8 yIwdll yus a9 e JI fer 3 gme qoHet-I9d
fesar & AA39 yusH3dt € AOHE Hgd J8 & ' yAs® Juer J w3 Gt 3 &
AfoHst yus goer J1 Adgd AT fafeds d= @8 Ad3T w3 H3A few nmfonst g
e 3' HAE® J Al I ug fgds few wv 39 3 wAfoust adt det feg go3s<t
Irelf3a M3 yAAd feerar & udzzsT @ ywe J fa gmsistes & Aoe@e Het €
uet 83 uw 833t T aH Fa ATl ¥ Jg few @ fE3 JI

() yAASt I9ar A feAe s999 € I9d, AS fegar few AT &t de Tsl fegh &
fegast fefgs fesmar feg' &gt 7 madt J1 fegmar few s ue fegt &t gued ge
Is n3 Bt yet 83 feg’ & fogast oSt At J1 fesdft aoHgdt ue 8a3t gnrar
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fegt uet 3 fogazs adt o3 &7 Aael
A€ AJaSl fegar 82 d¢ A 31 @A W fegar Ad3d Hiahas gdt w3 I39!
nifgadt (Immediate Superior) & folse & w9 €3 wAS &% uzw 833t ©
»gt BHieed g 8T A&l B8R <B aogHudt & foresdt & AM3 d&t Al fammesg
JIHTIMT & FAA39 fenaSleas gu & Feer 3 ugeer dur Ht w3 Bt & muAtm=
€ dda m3 W3 ufogn @ fem feg &t Brd <l Aeadt d&t Al U9 TI3HE AW
At fegmar @ goHgdr & faest ¥3 Su ot 31 fegdft A9 @ wE fonds
dt AT &dt fa Ba €8 &af § fewadlos gu &% AT Al fer &t ufost <
Hag® g ue B33t € Tt 9T feu vmew Uwr d agh Js)
Ho w3 J58 Jug @ uel €3 urw B33t e Jo feft feemmed st arghi T6 .

(i) ySdat udifumet (Competitive Examinations)

(ii) fegdit ue €831 95 (Departmental Promotion Board)

(iii) A®® foude (Annual Report)

Jo8 Jugt €3 uet & fas3st €@ farer 9T g9d w3 fegar & feenss
339 o956 Jo% Uug €3 uw 833t w agon Afes w3 femua  JI

1. yIidait ydifunre’ (Competitive Examinations):- f§2s fev uz
833t mEt udiftmret ggz feer yds3 &dt T8 fegt § Sowedt @ 98T usE
few wusnfedl Hfenr aAfer 31 Ae few &F JI€ (In Service) IgHTIMi € fen
feg fegar a® feal Asadt 3t Gudgu d=t It Ididt I fARe wow '3 uw @83t
€ % Bt & wWamT A u9gzk € Adu few SAw fewr & ARl feg & gz fegmr
feg fAe’ fa AW a9 m3 wrgadt fesar (Custom and Excise Department)
feg ATEMT (Surveyor) € uv & HH3 yIdat udifuur wias &St A JI
mﬁalswﬁ@ﬁgaﬁgamﬁmﬁﬂa@amfewmww

H
i
It

2. f‘e"e"‘clﬁ uT @331 ¥93 (Departmental Promotion Board):
93 © fegdft ue €83t aHS (Departmental Promotion Committee) T
fges feg <t fefds fegar feg fegat ue €331 95 B3 o3 AR g6 7 uT €331
®E Wd JgHEET § ¥F & AIa9 § fAeOE UR a9¢ Tsl fegt @93t & fewast
fegar € wdt gugr SISt At J1 fegt & Afest A@Oadt det I fegt @98t fem
J5 feg HEg d8 I5 -
(i) Aguz fegar & HY FAAEUX wifoaddt (Chief Establishment Officer)
(U9 fesar = Wl & d°);
(ii) f3dme & Ay & wifgadt;
(iii) fegar & € Hemm wifgadt, »3
(iv) fegmdft fee® ufgmet fed' JoHudt-Tgar vy & ydIifedt feg vy 39 3 ue
833t € fAus w3 yfgnm % d93 v fonrs fduse sl
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fegar @ Hul »uy Uz @33t §98 € HE9 &dt de1 nmifror fem &t i3 A
Jd 3t fa 7 fegt g9t &t fhAeon € fedu ATt »ifi® AEs & Ha w37 fegmar feg
nifrar Hiag wifoardt Quidau d3 A fegl d9st <t fegg-scied <t yfgur 3° v
feor JRifruiza gu few 398 A®TUAT (Advisory) d€ Tal ug fegw fem fegmar
@ Wit » 39 3 fegt & fAeor’ AStad a9 &e J faBfa aoHu<i-T9ar Uy &
ySifeut ufgst 3 &t g9 few dJu J1 fem »g fem Agu femw nust ofe A
fesgm 898 € HEI' AoHE UF &9 fder J1 uxw 833t v mer fegar & Hl emmar
gt 7t &3 A J1 Aag fesar & yHt 90 3T uw 883t I93 & fAe9m € fedu
d ue B33 a9 AdET JI U9 nifAgT J9s &% fesar € Wt & ymas e d
@ Hges Ifdet Ti

ue B33t g9 ¥ AonE QMieew & quz A foudel, d9 AIdt yHE
uzgl, ferm folger m3 3I3adt nifuasnt & fRegr Um 13t At J&1 93
3t Jig-gmt €91 a® fegg-Tciedr a9ad A QHieet & fédeafe@ & @ uw €33t @
e WIsT fagugs a9dt I 99X Uy @3 diFi3YIea femdHE a9 3 ImiE I9S
st gfe fegar €@ wdt § € o J1 Gfeest & usIzT (Candidature) ®
HHfEnt 83 fegg, €%f &t fesmdft Hiatasr € gH wigA9 &i3T Awr J1 3TH
Aldasr € wog 3 I uw 883t &dt it Aleh| Ad9 Fildi@ agHaTal
niddr ufenm AR 37 BAE ueT G833t & 93 gaME I9HEEt § ue €33 a9 feT
Aer J1Aa9 foR aoHe<t § ue €83t d93 & fAewmRt €3 fezgm der I 3 €9
mit® g9 Ager J1 fges few yI®3s udud wigAw gt €01 &% »dfls & IR
AYU3 goHedt, fegar @ wdt § fus @ 83f § must oi® AHs 8z &t dAfaR a9 Aaer
JI Aa9 Bfg3 a9s J3 I FIHYE! § HII fHser 31 »m 39 3 fer d9-gmt
g3 enrgr BT nieA9 &3H It fHse

ue Ba3t d93t ®Et Az I ol mifmr feg T fa fefgs Steest &%
AYU3 A9 3§ 8% € AoHE Budwu F9e® A fAr &% fa Gfeew & IBe3IHA
miftits AT J A3

ye B33t &t Qudazs yfgnm fea ¢t =gar few fea Azt 3° gft g3t fem ue
@ﬁsﬁmﬁﬁlfeamsfeﬁmfﬁgu?@mﬁ@uaasmaﬁﬁqﬁ(wé
feser € @it J9 <t A9l I6 -
(i) fesdlt ue @53t d98 € YA3=T & A AT MUdl €97 YAS! 96T A9l J;

w3
i) fem 3¢ & ue @EImT  FIHEEt-T9ar  fesar (Personnel

Departmemntal) & Hgdl a8 ot it A7 Ao sl

3. A®& foudde (Annual Report): 393 & Awe Juz folse
(Annual Confidential Report) a1 fges feg & oot € J9at T A&
HBiaE &i3T Awr J1 ug fgds few a9n yeaHs H&as & mufex yz&@l dge J
far few FoHe<dt mru w3 Brer %9 wifuadt femdms »3 vslas age J&1 fem

e
17
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H&as € J fed Bem d¢ Us:
(i) TISHG JIS€ U®S © HAogs feu aovodint & mAHgw=i, famms w3 fedassT
¥ TAZUIA HBEE (Objective Analysis) IIaT;
(ii) 3fey few €% ue’ ®T AHTE= T wWgH® Hargs,;
(iii) uw B&Ft € gH feu IgHgTh & I3IFE! QuharsT & uzT a7
e fouge €3t Ad wifuardint &t st gt § 7 fa faguas I35 HiWr
ntts 8T I
resT foude feu goHgd & I8 fsd €A g @ wWu9 '3 H¥asE 13T
Aer J:
(i) fegar w3 B w foi's (Knowledge of the Department and
Branch)
(ii) AYH3 w3 Tfd3T (Personality and Character)
(iii) fsgsT 8= & AHIE (Capacity to Take Decision)
(iv) fdAe<t ¥ & AMJE (Capacity to Take Responsibility)
(v) ufg® &96 & AHIE™ (Capacity to Take initiative)
(vij &H feg HU3™ (Accuracy)
(vii) A8us M3 fArrsy (Address Tact)
(viii) »dts aoHget €3 faaewst & AHIE (Capacity to Supervise the
Subordinates)
(ix) &H y3t @3F9 (Interest in Work)
(x) ®e39 fe¥ MEIs (Conduct in Office)
1921 3 1938 I FIOgHTGMT T H¥EE Budas I @ wow '3 Js fwu
Sgar few &3 A H .
(i) mA3 3 Bud (Above Average)
(ii) WA3 (Average)
(iii) »A3 3 I&' (Below Average)
1938 3 HBaE B 9o & faedt o @ 5 a9 &St ot fego =ga fem
yad I& -
(i) yf3gmdt (Out Standing)
(ii) ¥g3 dar (Very Good)
(iii) HA3UAs’ (Satisfactory)
(iv) BeHls # Jusew (Indifferent)
(v) H3T™ (Poor)
Budas HEae few yuz wial @ nug 3 yzT €33t € ST JgHmIht & uzaz
Jds fed <gar few foguas oISt At T .
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(i) WATSS U &% ue B33 Bt Quwas (Extraordinary Fit for

Promotion)

(ii) ue B33t m& @3W gu few Quuas (Highly Fit for Promotion)
(iii) ue €33t ®gt Quuwazs (Fit for Promotion)
iv) uvw a3t Bt w Quwazs &dt (Not Fit for Promotion Yet)

Adg faR FgHTS WATUYs JU &% ue Ba3dt € war A ue G wE
witar ufenr wer 3 3t folde d9s @8 wfgadt @ 9 mgdt der I fx €9 femer
a95 €A1 feg fem &t #agdt der I fo@fa feo wimz 3 =gz Quo A I &
Bt Is|

foaHt wigAg A9 faR oot € fedu yIiaw feust &3t A€t I AF 8Rg
HZ (Poor) Wm3 &3 #er d 37 ferdt gos AHU3 doHu<t § fd3t Al JI
nfrdt Afest few fegt yIigs feust & a9s A I9er @A € fen fem feaguz
Wﬁl&@ﬁﬁﬁ%ﬂ??ﬂf?@ﬁ@ﬁ»@&@ﬁﬁﬁ#ﬂhﬁﬂ@lmm
Aduz soHTdt § fem ®et fot met 3 3t fa QR »ud wy § mues © A WS
Aal fere fewer soHe<t § fouge € fem few 33 & drc & 33 &t Ieh
falige agHa<t @ 3I3AW nifuasmt Enrgr famrg 13t At J1 Al foude f3nmg
a96 o8 nfaadt 3 €@ 31%3 Bug € nifgadt enrgr yshuESt (Countersign) &1t
Adt JIBudas feuni 3° fewer gic fgds few uw B33t =t Jo foudt feubuwt &
ygs3 Is .

add HBAE (Job Evaluation): Jz fgis fev Aes a9n femues
H&as 3 feger ‘q9d T W&Es (Job Evaluation) & &3 #Afer J A nmAs feg
fart ue & AfESt 7 90 @ G wfe & WA Je d & fa goHe<t <t
fenaslos meE<t @ Weas de JI

ufdar y=z¥t (Pooling System): fges few ue €33t & few d9
feemer I fare widls Gt fegmar few uw 833t a9 f&st aAldt I fAe ue €831 ©
Ha Wz de J&| fem feerg v ond fegsu dv foor J faBfa fem &% frwer uw
B fegar € JOHESl IHt T fedu age T& w3 fesar IT®s 96 TS JAgHIIM
S vres ft uE M@E Ts)
mil® ads € nfaad (Right to Appeal)

fges feg uw €asi AW fagfent fedu wfls © wifugae =gz
HI3RYTs JI yds3 feerme wls fegrar @ Wt as wfl® &t 77 Aaet J1 odl®
gt w3 dg-gmft, IF o &8 T Aaet 31 gmht wiAn feus gu few @ 3
JI-Imt »ft® fegrar @ Wt &% fenaStos gu few s & it 7 Aaet 31 fges
feg fimrmezg »iftst Jig-grt €a1 a7 @t &St Al Ts)

mits € wHfent few &2 fesart few Afgdt famrer Alumsa J1 fegt few
fegrar & wft v 39’3 fiwresg qoHednt & fenwaStas gu s FEer der Ji
il feg A€ 3 a9Hedt § s @ wust dis sfas & Har &dt fe3r Aer B8Ry

[(fo; I

J
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A3RSt &dt det fego dar onmt g3t Ifdet T fa uzr adt €Act wigdl Buwas Jug
Sa udee d 7 &dT| fgds few fegmar € wdl 3° Quu fart wifuadt 3% nrils &dt
it 7 Aaet faB@fa fesar € ydt a® It feg e fegs fedu rnfts A3t A It
J, wfadt Afest few gt =9 feo faor Afer I fa ferd wrw few wlfiw adt Hfenr
a Aaeriue a3t @ vHfent feg IoHodht w3 JoHgdt-Tgar feerwr, dsf € ysh
fonit &izT A grdter JI
MAE.
wﬁmﬁm@wﬁw@ﬁﬁéaﬁ@ﬁf&a@ﬁw
faror J1 =gz AA uRsat few ue €3 & @ wizga I (Selection from
Within) Fge & <93 i3t argt J1 fen wiow fem 393t w3 ues Ba3t few nizg
feg I fa 393t few Gg' Qiieea § gfenm Afer I 7 B8F Huoes & A< 3 w9
I5| fere €%c urw €33t few Qiiwed feg' d= i3t A7t § 7 ufgst 3° I Hoes
@ A< feu U5 IH &9 IJ SAIHTIMIT TMTT Hass € Ush & 396 feg uw 8&3t
3 AEG ni3d6 @ yHy gfHar dEt JI
yz 833t € meAY (Promotional Opportunities)
m@wﬁgw@ﬁsﬁéﬁé’nﬁﬁﬂg?uﬁquﬂﬁﬁaﬁ@j@ﬁﬁﬁﬁ@a
Y3y 393t onrgT w3 fdfent § ue 883t enmor 3fowr wr& Idlw J1 fem

yet
YHAS © @%mﬁawzgﬁzjwﬁh%%ﬁamémﬂw,ﬁaﬁw
T HAE®, 3931 M3 dF & AEU3 yfger & yfgst ue €33t v u39 w3 fAuset
aard gH niifel uyeg B3 ©nigr x Al &% fomer dar fen@dt niggrs de Is|
Aad fart Ades few fimmer dar femiadut § wagRs a9s & &3 w3 AgRE J°
3 yT B3t € Ha fe I8 AT I8 ugd farl & AR € uw B33t € Ha Haes
feg uw 833 &t Asea= &t a5 fas3t €3 ¢ foagsg &dt aoe Fxfa fem % '3
& foggg age I8 fa nwuse A 8 goHgdt &gar fegg w3 3dfantt & yfgsh
at J?
Hou® feansr @ gu feg ue €331 @ fenmmuyg Hd3T dT € g<ge AT € 999 I
ma@ﬁewﬁuﬂ@eﬁm@ﬂmeﬁﬁwﬂméxaﬁeam
@ Iee &% A3 AEd w3 Haos ¢ fefds AI3t 3 nwpsdt fewast yus adt J
AaEdl |
ue B33t nmengt & FiW<i(Limitations of Promotional Opportunities)
ue 833t € neAgt & AW I feu agat €3 fegsg aget T
1. fare3g »Hdlet Hoss' feg »idsd 3931 doHTG € TISHG WA € »ud
’3%9@?&%3@&@»@%@%&1#%&%@
w9 '3 fer feemw widls ue €831 @ Ha €8 &t J Aae fAd fa €t
f?%’FIH"E”f?H AGe I3, frg fx 39t sfey feg widt eus 7 AOgs AHSE
€ mog '3 dget J1 393 w3 fgds few yamat 9o few 393t AU9s
AHOET w3 3y feu »idt Tus & AHIE € wrag '3 it At J1 fer st

((SZI

(o7}

((:)-la
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il & Ae 393 w3 fgds feu AUGs ymAdt <gar
fomer A fH®e Ia1

mydlar feg gz & U3 A9 €% T9a ¥ uTt €3 IAsifsa fegazsh
ydugr gt JEt I fen B fegt uet 83 & AT @ Ayt & fogast adf
J Aadll wHdtet B ART ® HE9 83f ust 3a uder & Aw & &t Faw,
fAe 393t A T3St B AT € HEI UJY AAT Ta|

ue 833t € Ha fom 9% '3 <t fagsg ade I6 fa fan Hiaos few uw €383
&t g% fdat Ag<a= o651 MfAd Haos feu frAg fegmdft agrgHt & feam I
fggr I, 7 fAe Fa & dadt 88 & AT & ¥ (Rate of Turnover)
femer g, B8 uw €33t @ HA frer J=dil fere @®c Adg fegwaft agmgH
T feaqm We J foor § 7 &% dadt 5 & F99 AT feg fesomit adt Jue,
3t vifAd Hase' feg ue @33t € Ha & uwe de Ial

faft de 3x uT 883t € HA Haos © JIgHUGI-IJar BT w3 yfgm=t 3
gt foggg a9 Isl A9 yas3 Yfgem wighg 83 fAd daf § u&l uet
Asaat fEst Ast 7 3 feg AIea 7 fa uw €331 & Aa & ue J=dil

ye B3t €

(o2}

ue 853t ¥¥1 g ¥ U437 (Area of Selection for Promotion)
uT B3t ®dt Biwewt & 9= T 439 Jo fed a9a engT fedugs der d

(1)

(i1)

(iii)

(iv)

(1)
(i)

AST (Service) #A UH (Occupation) & wad9d (Size) ug B33 et
Brteegt & fasst ysfes age J1 <3 Aol A un few 231 Av< A
dffmit € Haes feurat (Employers) & ue €83t &gt fammer fasst few
Bizes s AR IaI

g B33t et fan fea ferm yag € nigze & 33 a8 & QHleest
fazst €3 yIigs yge der J1 Agd GS 5 A GAe s9gg & AT & 7
A% & nege feguazs &3t far g, #f fea fan fegar ferm € nigzge
B3 J° 3 gIwea It 7 fa SMieewt & fasst we I A<dt fAe-fAe uw
833t ®T wazT frwmer IBI JEl A=dt Mieeet & fasst wedt A<t
Tgditads ©f feermm &% < uT 8331 ®T Gudmu Biweet & fas3t €3
yse g J1 A9 feg faor A< fa ue @+t et 333wt o8 <gar A Hat
feg dH &9 IJd SOHTE! I War Hé #Edl, 37 feAer 393 w3 niHdlar feg



MH.2. (B& YAAG) Fa-ufas 55 ygor-3ir

fog faR Haes few aovgai & fass3t 5,000 3° 20,000 S d=° 3t fegg
fagr 7 AgeT  fa ue @33t »t feo H3uAsx feaedl J1 fem few aoHT<TMT w3
fodrat €5 & fd3t § €fe3s mIfumr yuz Jet J1 wifrdt feadt & <5 96 o

& 3 goHedt § m3 & It feurat § fart 397 @ ®9 fuwe & Ageer d& )

nHdlet Fult Aea few wida wifadtit feagnt g5 A8 oHadht &t fasst
25,000 3° U JI nifrd I3 fegar few ¥g3 A fg€3 J€ Ts1 SOHTM § »izg
fg83 ue €83 (Inter Bureau Promotions) 36 g dqI-IAH AU & I3
€83 #9 fé3r e J1 Bewds =, fea fg€3 & FgHwdi-T9ar fegar (Personnel
Department) gd g8 € soHul-T9aqr fegrar € uwl mEs & Aea<! féer Ji
Fgl 9 dedl FIHTGI-TIAT ¥E3J  (Central Personnel Office) © fasaamat
nidts fer 391 @ ue €33 aogrAgH’ @ Hews 137 Afer J1 fer & niza-fa@d ue
833t Bt udifumret @ wins ISt A I8 IF J9HEEI-I9dr & Waset &t
feags Juz &t dAfuBed & =I3° d= Fa ud T

ye 8331 &t 9= € 4939 € HYy few € 3@ €3 fuus ¥ #Agdt T
(i) 9c € U397 § w8t <a 5% HAaws, fa@3 m3 fegar & Hwr few 3t It

yIteauz a9 gdter I Adg Qg A € fd3 few dI=)
(ii) J9 % BR a1 &% Ifax 3t &, wust feadt € dar QHieewt § R fearet

feg uz €33 ¢ =& ud A €3 ufed Har fdzr A ardter Ji
ue @53t aus Tl 2dAHAl (Promotion Making Agency)

ye 883 d9AgH § &g a9 B AS 3 ufawt AR feg der Jger I fa fegt
mwénmmﬁﬁﬁﬁt%m@@a%qwnaﬁﬁgwémhw@@w
ATt IgHUGI-Tdar EAHl (Central Personnel Agency) €3I

fern FAdu few widlar few govedi-Tgar yaAs € feRmar feg 3 H33T JI
fex yA feggx’ @ femem J fad A9 A Hies few ue €33t & feagu it
waaﬁﬁm@feamuﬁwmamﬁﬁ?fwﬁrmmﬁ@wé
it 83 st 8t 7 Ao 8R AfESt few dedt sowe-zow EEAt § ue €8
T HuUEs w3 yfgor & fane<t AW At gdidt § w3 ferdt ymmet fane<t
yaAat fegmar @ wbt & d3t wdtEt J

gd uR feg W3 UF &3 Afer 3 fa goHe & Buidgdini w3 oW dIw
Bgt € fecuw &% Aduz fral Aeaw! @sf € fegar few fuy maet I, @3 et
ITHYSI-T9dT EAAT A% ae <t &dT I Adetl fem & Ad9 yAmEdl fegar & ue
J Ae & HAgws IfdEt 1 wfadt Afest few fegt feggal € W3 wigAg ue €33
JIAgHT & B F96 € fARe<t ydt 397 ymAd fesar § Au @3t wdtet J

fer mifror & % yAAdl festar w3 dA'edt aoHTdl-Tgar EFAT € HEE &%
di3r A gdter I, &dt 3T fea feenfas ue @&t aongH @ feanas d=
Agea’ ad1 JetITa3Hs AN mHdlar feg ue €33t w3 J9 aogHu<l-Tgar fefmt <t
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AT HI3T € a9gd WfeA »e UJRd® HdAHe (Office of Personnel
Management) »3 fegar A fg83 feu Afgz aoHewl-Tgar A=l gngr ygr i3
AT JI JIHIII-TId AR FE 9 JgHIGI-I9ar fegrar € & 3 AEt At I&)
uafewmfwa‘tae*ﬁfahﬁmmfe@af—ﬁaHaaaﬁ@U
IIHYSI-T9aT AT I A SIIHgSM & F9St, frumEl, 23 w3 ue-883t wife wr
aH HI®dt JI

ue 853t 3 dazT foougs (Merit Assessment for Promotion)
nidlar few AUt Aeel @ AIeRY uel €3 ¥x ARal & uw @AF e T8 ©
nifaargtet gorgT SiEt At 7 ud BgT €t fegadn IECIUST I9E JI 1949 =
gdlads mfafs@H (The Classification Act, 1949) dJI5 vmgr faHedhr
YEHY A6I% HAS8H-ft.MA. (General Schedule-GS) & Agws ager J fAr &t
mwam@w@mﬁéwmaana@amfwa@sﬁ wH-1 3 15
3 J5l fem 3 feser MiA.-16-17-18 AUT IG5 & Tsl HS 39 '3 dlnA. »dls
ugt w3 ue wnifuadnt & Tgdfiags fer yag I

1. /AR - 1 3 4 3 - J5% Uud € IBIIES AIHIIN
2. #MAR. - 5 3 7 - A8 3 J58% a9nddl mifaardt
3. #ftaAA. - 8 3 12 - Ho ydudt wifgardt

4, diaA. - 13 3 15 - 8% Jug © feenfea wifgadt
5. #AR. - 16, 17, 18 - AI<e89 wnifgeat

Budazs ¥9 HY 9o few AS-¥®x u¥ €831 (Automatic Promotion)
&t J1 AUT 98 ue €83t weEs #iaA. - 16-17-18 € ®ET JHSIUST €t Hydt
Agdl d€t Jiuw Ba3t BE war Gleewl few A¥ 3 AEs & I9F a9 fex Wiyt w3
feseyss aH I ug wudlar feu fer a9n &t Jo f3d wu9 g=g o I
1. IBEIHA JAIH-UJEIHS HIBde (Comparative Performance

Appraisal) : fer fedt nidls 93 IoHEH € A& IIH UTEIHS HIBEAS
(Performance Appraisal) &% HIu3 fenf3z foags aovedi-sgar enrar
fanrg &izr #@wr J1 fer fooes few aoma<t & wasT, niese, Sudadint,
frftor »3 fruset & Asadt AH® det I fer H3e »dt @3 fesmar fem
g93 f€3aA (Card Index) I=€ #A® Isl uar QHteest € fegar few a9w
magures f€3ar fAREH (Cross Occupational Card Index System)
feomer 3x fya Ji

UJgHe®  HodHe  feseoHRs  fAAEH  (Personnel Management

Informationi System) € &% 7% & fgg aH (dfuBeg foaas) »iu g 32

(UP to date) Ifunrm Afer § 37 fa ue B33t IV I FoHo<t € Fod

"3 AHSER ¥ H¥as 7 ferdmE &13T 7 A
2. Hﬁ?ﬁﬂ‘ﬁ?(Senmnty):f&rw@ﬁ@swﬂg?ﬁwn@W

g I HiaasT faguds wasT fagues 37 fa3 famer AI® w3 THZUS
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(Objective) d&t J1 fem 3 feger feg & A I fa wgse v T feasy
ad7 I I° H Id% IB-JI® BHT Tus &% fRfvmit AEmt g5, 8T dFes
fenadnit gnrgr faR I3 Ba1 &% &dt AWl 7 AxEl < nindlar feg uw
@ﬁaﬁxﬁﬁw@ﬁummﬂ@ﬁwmﬁwmﬁﬁﬁﬁ
m3 didlg faHedt @8 uel €3 IFt U € JoHu<t & fagmAns d uge
al

3. udiftmm (Examination): ue €351 wFt Gozr faouds s9s & wHdtar
feg uSifimret w93 ys®3 T61 B8’ SoHIi-Tqar feemm=’ few A wasT
yz®t €3 wues gs, udiftmret adt dafyw dEht gs1 udifunret @ 39
@ ddetn gs1 yIiudit udifumm  (Competitive Examination) 3 gl
@arzT ydifumre (Qualifying Examination)l udiftmr asa<st w3 famrs
AgE € dar AUS J, ud feAe eurdm wEed (Leadership), fegsr &= &
Aast, ufgs det (In1t1at1ve) Afgda &% fH® & dH &9 © AHIE
(Cooperation) wfe gt § adt wifanm &t 7 Agerl €9 ymmAdt ush Bt

@Lmagmgr?a@mf‘egwmﬁﬂaﬁawﬁl
get ¥9 ydiftmr € w3 '3 ¢ W fegues adt SISt A udifumr @
o%-5% QHieest & ferm Qudauin® w3 widls v (Subordinates)
83 foui3gs & AHIE W3 TIIHG uT I9 § HIBE feg YFHAWA HSH3T
nfe 83 & fours fe3r mfer 1 fegt AZ oi% € fH-88 wuw '3 ue €83t
g ®g y39z fegugs i3t A T

4. dH ©¥9'6 UdH(Trial on Job): feg Wsaz & Az I <dhr fedt I
fﬁ@ﬁf&ﬂﬁﬂ?ﬁgﬁ&%w@‘%wm@%méﬁﬂ%@%ﬁm
ye A QA aH €3 ®»ar & Qrdt IHsfex AvgE=l § y3y gu fem wifenr &
AgEr JI
ferm 337 & ugy € &R JI9 ugyt @ St @ HaEd ferer IIRUAT w3
Tr3feq de a1 ug fesow feu fem 3g° & ugw € ¥Aad € AW d@
g5l feg 3t It Age Jgur d 7% dT nifmgr ue udt J=°, fAg BHleew
a9Aael gu  (Officiating) feu fegast &St A7 mael dAa9 wifAdt udw
AUS6 SH a9 €96 o181 A< 3t @af €@ &3 frrer gdAda g€ J&1 ¥H €
éﬂ%@%a@%%mﬂaﬁmﬁimmﬁw@#ﬁ@ﬁs
ufgd was yIidat ydifur € &St 3° faz fovmer 39AGar de w1

5. IIAAHAB3T U AE(Efficiency Rating): mdla feg 1912 @ fea muft
qds €@ AcHe 4 feu feg feemgr it aEt O fa gweIust & Hagdt @ &
frer wtiar fefds fesmar feg dH a9 Idit =gdifgs Aot @ »Et SORgESST
H&gs & Y@ (Efficiency Rating System) & rAEUs ad1 fer yz#t
ntls I9AIAS3T HBae € fea fe@a3H Uus (Minimum Level) fogues
ads © feemm oSt ardt J1 fagt fem fe@a3H dug & yuz o3 It <t
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(i)

(ii)

FIHTEt uT 833 &dt dI3T AT Fmaer Hi

1912 & dés & BY dde BT 1920 € YKI-IIAiIGGs MW (Re-
Classification Commission, 1920) & fgg fAegm &3t fa fesmar feu
IgHESMT & TIHIABIT HEAE fowHI gu &% ISt ARl IOAIHBIT
Hege €3 fouzgs Juz ® Aedt foawat fa€3 & maus & mswm fdsr
famm fegt Asel & aedt AIET 3 Ha feum w3 BT uw €33 € ydy w9
g I Ia|

IIAGHBIT HBaE &t 35 397 & S-Sy fedhi yds3s a6 w3 g fegmr
few fegi = fHfenr gfent gu a9gaSt WEae € gu feg <t aH feg fonr
Wﬁlmmémwmumaﬁ:

83us fdada3 (Production Record): 83uws fgags & =3
TITBE T (Repititive) dHt feg g&t J1 ferdt =93 fagst ewar Q3us
A fooHz i3t ardt @Az A fest adt TRt @ df3x gu €3 It 7 Aot
J1 fern Bt #gdt I fa Adss few =t aoHe & WiA3 G3ues w3
BuFau FUB3’ w3 3IBix § S fonrs feg Ifunr A< fegt oW few <
: w3 €9 Uug & 3Bl IASIT T BIF It
33 &4t JEh rdag B3uws foaes sla dar
&% Jftmr famrm 92 31, feg IIAgE®sT & AZ 3 U HEA nwid (Index)
3 moe 31 U9 T Tt Q3uws faaes el adt dE AOadt AT few
gg3 <3 fdn feu fendt =93 st &3t a7 Aaeh

e fsauds A]A® Y=l (The Graphic Rating Scale System):
fer yzdt & 1935 feg nHdtar few Fut AIa9 en9r fer3H® oIzt famr
I fer 3dta wigAe fex e aam €3 aovedl & Wz € Hig few =93
Adtert 9t fgu st Aidmt 951 JoHoSt € dH § Qfue I8 Ifda wifoadt
@ﬂé»ﬁmmﬁ»ﬁafweﬁﬁvmﬁwé?ﬁlﬁaaﬁwmmﬂw
Jghit g%t € mMug '3 FIHgIM & GarsT @ A3 fHser J, 31 GRé ue
83t @ ot miet 31 fem yz ot @ wifls 7 gre U9 A wfoadt Fuer 3,
8r feu Tong<t € Adu few Jo fednt oist & fasg der T

(i) sewet & ufgEusT (Accuracy), (i) femeAEasT (Reliability), (iii)
dH &g © Hu3T w3 393 (Neatness and Orderliness), (iv)
FIAgHAB3T € a3t (Speed), (v) UITBHIBIT »3 FI3e IS (Industry
or Diligence), (vi) &H ¥ fams (Knowledge of Work), (vii) fe==
A3t w3 mgse 3 ¥ Qo8 © AHYE (Judgement and the Ability
to get benefit from Experience), (viii) fHe' % @@, (ix) fegw
A%, (x) fEas yuz 96 & Gag, (xi) << '3 &9, (xii) o< fegrat
gfoz a9s & AHeET, (xiii) yduar & wrfamr uss &€ mEE, (xiv) dH §
95 © AHIE" (Initiative), (xv) &H & YI' &9& (Execution), (xvi)

a (o7 ] (.SZJ
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(iii)

Hafe3 &3 & Wars™ (Organizing Ability), (xvii) @deT g&@s & AHdE"
(Planning Ability), (xviii) fege=Ha maSl, (xix) »3H de98, (xx)
goHgdint @ fenasise few feam 95 &t darst wifel

Iféar nifaadt gre U39 few »ifazs St ardhn Budas ot & fomrs Juer
Jd m3 feg Quer J fa qowewt few fegi aiwt fed' fdami Hge I&1 fegf
g%t & wug Hs & 8T F9HEW § wid yEs d9er I w3 fegt wiat @ wmug
3 JoHESl € S T HUB-niae &3 Aer JI fem UB-wiae €@ w9 3
goHedl § ue €a3t fest At Ji

AUA3 3Ifsar Uu3t (Personality Inventory System): fgg
yz®t Qudas Yzl € 8% J1 ferm @ Wy migEd Aeuw fAes Aer f8Gs
€ Fgxr HY udtumi@ Ht A.#. udgAe (J.B. Probst) As, fAgt & fem &t
93" 1927 fem &St fer y=&t € wigAw WU wifga<!, aoHg<t € wiast &
feg gre U39 g= &er J w3 feg @r €3 »igz 3 a¥ wiget feg' €3t
gt €3 fors s @ I, 7 ue B33t wEt GHteew aovedt few HAge d@
51 fern gt few »H 39 3 Jo By wioie AH® &3 A J6|

(i) »reM, (i) s9n =96 few AR, (i) 37 w3 fafords (Quick and
Active), (iv) A9E €@ T T9A, (v) HHYS AIRKE €H  (Minor
Physical Defect), (vi) 389 Adl9& ©H (Serious Physical Defect),
(vii) BuHls A aon feg g&t & 8= & (Indifferent not Interested),
(viii) »3HTgHSt (Too much Self Importance), (ix) e AURee
(Too Blunk or Outspoken), (x) 391 @ gu feg dar IIA &I6 TH A
dar 97 &d6 & &dI (Good Team Worker or not a Good Team
Worker), (xi) M®9&" &Jd6 '3 IR J& % (Resents Criticism), (xii)
wH 39 3 foore fegort®s sfgs @@, (xiii) WAZAE JIfge & (Often
Dissatisfied), (xvi) fe?adls fage &= ¥ (Uses Poor Judgement),
(xvii) fo3fg3 BT & (Often Grumbling) wfel

3féar wifuadt Gudas dist fed' Q% dis § g ®er I, 7 ue @FF =t
BHlee9 o<t few ¥Hge dE€mt Tw1 feg @3f € w9 3 I9we<t &
I3 € H¥-nas age JI

ue B33t yzwl et feAr3®iii (Features of Promotion System)
Budazs TguT I Sl & B Reet feg uw B3t feemg I Jd5 fedinr
fermsent & T9ss fem yag J

1.

mdlar fég uw €331 m3 dfows = fRo A¥g adf J1 fEg &x A=l
adtmg @ gu fE9 Aftag &dt S Al 3§t goHe<t feg musr
adt Quw fa g 30-40 A® Ia fan fegar &g Ifg a fad39 39 yuzs
gger

JJar, UJZ d% A 3F dH F96 3 ¥mE nEEgl §F ueet yus d96
& fégr A9 Jue sl for gt g €3 8% uw < u¥ 39t 2y F A fort
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5.

6.

439 fe9 Har @y & €8 me & fogr famresg Ja RAea feg det JI
froiza 39 '3 agt @ Jo® ue wfgadt (Office Boy) 3 Haos & €79
ygua ue 3a uT Ba3t Enar udw Aaer § ud3g Twsfeast feg I fa Ba
AReet @ €% uw yv €3F gt &dt g@fa gwsist AgugnRst ot It yum
J Aaer JI

ye B33t € =t dazr @ &% Hishgzr § €fes wdze fd3r Afer Ji
a3’ feguas 96 BTt mufea HBtas fedt & yuar &3 A JI

J9 fea goHe<t @ A®® J9d UdEdHs HIdE, #w foude, yus fruste,
Trsfea Quidauh 3 fenwastas oz & uvw €831 T Aofea T==2 I&I
ue B33t ®Tt FAuuz fegar @ Wt w3 Wfogg wiftaeet e fea AfHST #F
g93 gxfenf #@wr JI

ug 853t y=¥t € €7 (Limitations of Promotion System)

Budazs fesgzs 3 Uz ¥&%e J fa wdlar feu wivgal 93t &t ue €831 §

I HAES FeEr @ Tt IR At aEt 3 ug feg @ fed uw €5 yzh few
g3 et urent Aldert g5 fAgt & T@9Es Jo f&8 wigAg I ¢

1.

ue 8331 @ ufe meAY (Limited Opportunities of Promotion) :-

wHdlar feg uw €3 y=&t @ fegu ufodt w3 Yy »@us feg I fx

agHudl € feeAfed & (Career Life) feg uw €33t € Ha I3 ue I8

fAr &% »H Tgat BT ue €33 @ N J9 & we AT Isl Bvgdz ¢ 39

3 J2I6H niae T ngAT Js feu fenasimt € &t Aul Aee feg 393t

&g Jueiags o3t famr I

8 @A ¥ yIT AFx cIHI9l femast w3 niest fAgstht wuams O
gt I3

(n) FEE wUfaa At et u3sh fAgd aH &dt a9 AaRl

(8) W9 ag At &t niz-fonrdn fegeied

(7)) agt & A S

g fodugs AA® YI@! IFIBET (Complex Nature of Graphic

Rating Scale System) :- wHdlar & gre AA® foguos yz&t =gz o

gdler J1 »iHSlar € B AT afHAS & JgHgSmt @ JiF fegugs &g feret

I3 ¥ gds < fAegm 1St A afHAs & gE®3T fegugs & & '3 oz

w3 AT foags @t <93 ade © fAegm oIt ug fggo & »izgdul It Ji

1938 feg wiHdtar € B AT AfHAG & FY-TH fegar § YIiWasT »u<es ue

833t udifunret w3 aonfednit nus@z € weR A9l &3 afHEs & fem

H3e % ae® vH foun w3 fefeuH fagues a3 w3 AWt @ nigg Ifg &

fount & fermgg ags & AHfAer fegar €3 &3 &3

ITsI3d sudniel (Political Interference) :- wiHdler few uw €a3t

I THelSa wusnieHl @ JT & uw §aFt Yzl § aHde sE8er J
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&3S SIHTST TN YHATHSG

Usdad: 2.6

B ATl 3T YTrEt

(Recruitment System of Civil Services)

e3'H feg I3 garht orr < 291 89 AL & fSuast IHSIx Yuurs @ worg '3 et
fouast w3 ue 8831, ©s Jrant &8 faf H3dt 7 fesar @ it T vy Hadt der A
WW@%WWWW?%@@WW%&@U@WW
@ﬁﬁa%e@wwmww&%ﬁﬁ?ﬁmmﬁméaémm
WW%MMWW%WW|WW@§QHW@EWW
W3 A3 I8 fefds Agarat uer & B8 Iés w3 faur © word € 3 wase fagads
WWWH&@@MWWWW@WS%&ES@WW
foua3t w3 uT 8431 Has A3 a3 I8
aawﬁamusw@aﬁewéﬁmaﬂw?@@maﬁmaﬁm@aw
mewmﬁwﬁwwwwwm
eNT W Jt foRfgs St A Fol 89 AeT O 395t S8 YE yIiter udtfmre
W3 SIS gt 7s| for feg Aes3sT 38 Sieeg 3 adl fanrat € Gl sSist A<t
1 1935 @ WgHS' € wigHS R 39 B9 200 Yifmiet 99 AS WitiAZ gy A
A&l THI fene ga A IITH T was Hdf, ITHSISITS w3 yand' & 7638 398 € &5
23\ & 8x AT feg gug & Aifimr €3 fegrg a3 4o 3 gmie e &t Ofar § #3393
It for SRSt © g8 993 fonmua w3 fegrgniis Asl
maﬂéém@?w@@awé@aﬂ@?qﬁr ‘® (Class -A)feg II3MIF w3
fHasE T Igd AUs 396 B8 Bd% dH6S I WIHGACIAS (EcoleNationale d'
Administration(E.N.A.)) F FEUS 13T Irdh ‘=, ‘AP w3 ‘F WW@W&M&H
mwwmmrwawwm|%ﬂa¢mﬁa W3 e
wWorg' 3 393t ©F g3 He 1945 3 HaT At J1 R A8 8 A< f3&€Ha (Public Service
Division) W3 gt 2. o FEUsT St I "l 8 A 39Ts § IF 39 AT Ifegddae
(Public Service Dlrectorate)ﬁEJTH’ETE}T:TWW@WG@W@HG@@@Q@@
H3Tfenr feg 3931, figsm, ue 863t W3 AT 193 &8 Heu3 313t fagnre sger I
@I'H feu 3931 HAE" (Recruitment Agency in France)
I U B A< ©F 3I3T Y 56 eHAMT Is:
1. % $He% FH SHGACIAS (SWE2)  (EcoleNationale d' Administration
(E.N.A.))AT TSI YHHS AIS (National School of Administration) |
2. B8 EEIST (EcolePolytechnique)
3. H3gfon feg Afas 3931 5931
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() O35 &H58 St WSHlcACIHG (SW5.2) A ITHSI YAHS AIS (Ecole National d'
Administration(E.N.A)) or National School of Administration): f&J 23/ ’-{tTH 333t
Hrgr J1 fog He 1945 feg AEW3 I8 fog AREs © w3 AfE3 3:- dfoR w3
ACIEIdll gl 8. wiuEt fard € fed fefimae Arer 3 7 39 e © 39 f3s 39

(i) 3T T B YEFueh ydiftmret T Hss I35

(iy 33 3 UlTS findwret 2 i3

(i) 3T 3 =Smie fugrd 2

for Be oA feg @s.2 < I B AT wtlar W3 YHHe! fHHSTE wiaret @ Agas gy

?ﬁﬂ@l@ﬂ%éﬁﬂ?@?&@éﬁgqu@awh{?wﬁ?ﬁ?ﬁﬂ

!

gl 2. & iy ARt €8 At © Wi 8 AR f3wrd a9 I3 gt § fod 3 gn 3T

feg fouaz 3T 7 7 1S9 feg €9 et & B9 AT’ f<g 99 A'S &I391 Wirt 3 &3 ue

U Ie gal fogt udl ust €3 IS a9 B @hle.g vt Byt YFueh udifimret

g WaT BteRTat § gt JI

Ss8. & AEvsT (1945) 3 Ufost oIt feg B9 AT & YA ydiftmiet (Entrance

Examination)24-2¥ fegrq1 gnrgr SeMif A 7S Ud Je fegt & & '3 fog Ags o mragTer

YFtueht udtftmr wida3 ager J1 for e AuadlE, Eemd Sfeedl @9 § & Aar

fiser I fagfa for fog Y=2r J36 3 gmiT 56 A8 39 wiftmls 38 fig wuE =8 wiafad

feeHE g9er J| AFS feT I9 A WHTIIE W3 @18 100 3 frimier GHieeg Tug Je Il

fost & ozt w3 s@H & ugd 3 feger fofds feearad arant T IagT & Yo 3T

Aer I 3t g yaAg wiug fodar w3 wiest @ Wy 3 fimrer fafonrdls w3 §e3 9 Aa

fefenrgeint & A fefimirs @ widd fefimit T fimirs e Aer I ug fer 3 & e

fost & At fefds yrmel e @ feegrad witmls feg s3t3 der Ji

IJH feu for Ags < wisdt feRmsT fog 3 fa fog witierdnit feg $f3a3T @ fean &t e

W36 FIer Ifder I vt dmi feg 99 397 T 9 JI6 ©f AHIET, HuH AN foger 8 &

W13, oA AgE < HI3—YTs e I

foer Ag® feg Y=H 396 Bd - Udiftmie I fox &2 fefonrasl s w3 gt 8 AT

feg aH a3 I wfTard B | &= ST’ & 13 267 3 We w3 IF8IS & ARgs 3

3uBr fifenr I= grdier J) wiftarst € 1T 26 3 30 A ST IR W3 5 A A fom 3 =g

AHY AISSt AR Ifg gfemr IR| foer 39 Srgrardl 2391 © wiierdmit dyErHel =991 R9

Y=H 96 T Ao HS 7T 1 Y=H 96 S8 USmet IHGIST ATAST W3 wWIH HHST ©

439 fed s A I, st < Yfaast fenmesT Yoo & I fa Aads Jet 31 Gvleear

éwmﬁ@ﬁ%w%ﬁﬁéﬁﬁmmﬁ?ﬁm

g I

g% 2. g9 38er feg Aaifss J:-

AO96 YAHS f33H6

A YaAs f3<ids

fem WHS YyaAs f3diAe

wn s
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Srieeg & wy SR e fo 13 89 a3t f3<ins feg TusT S=4r wiffg ads file fegg
frg 3 fx Srieee § R i © feerfe 9 28 396 © Har i3 721 28 udhdhre
fog fog feenar 15t At 3 f Qrifeeg W foRm 939 &9 659 @ Al BeisT @ v 3
@)ﬂ%@?é’fﬂﬂ’f%@ﬂ@én@@wmém 3%@%@*@? '3 QI fan
f3dime feg 7rer oge s, ﬁamwmﬁaaé@r@mmwmé@ggﬁ@ﬂsﬁew
RS 3 A 37 RS o 99 f3ee e A e 3 7 v A fag 3 3fiTH s O 3
A fog Y2H 396 3 5miE AY fefewad 8d A & weRHe ward RfJST @ wille wr
A2 5| Q6" § 23 fise I w3 QU I 'S 3 I @ AT dds o Irddt i Ta|
Wi & 396 '3 695 & FFS F YUz 5 Fet T 236 9 & SR g9 Jer 3

IS © fHs Ag feg ufgs™ ArS feearas arad e der 91 T8 w3 3R A feg Aas fifftmr
w3 feegag fitfimr €% 5-a% I8 I6| f9s A ¥3H It '3 fefewrast witara &
§95" & TR W3 MET € WIS '3 TS AT AT I wmTE w3 vt feT §
mm@w@ﬁwméﬁ%mﬁaﬁmﬁéﬂﬁwﬁaﬂ@ﬁﬁ
J, Gt feg Wy 39 '3 IH UfgET (Conseil d' Etate), B4 WE'S3, H3gfen € Jedt
l{H"'FI?SETHEFE’@HUEIH Wﬂ@? &3 T ffmdaeae (Finance Inspectorate), l{Fl"'HEﬁ
Aeet © RIA)SEIT (Inspectorate of Administrative Services), 1§93 fAIEE3e (Labour
|nspeactorate)nrﬁ—c'x{Hbra?S|méqudéchlqdoﬁmmwamw
&3 JI
W%ﬁﬁ?%@@m@aww&awéﬂ@ﬁalﬁﬂmé?@a@éﬁé
3¢ I YFAe A3<H 1 (Assistant Principal) € gY €9 Y IJT J1 9% HES SIS
n@w@ﬁe@rs@a&w@%www@?mwmwma@
Il

wwméﬁmﬁmﬁ?w%mmmemredes Hautes
Etudes)@Wa" i3 Aer J1 for deg T GSr I3aldl, fRAHf3 w3 Aasd A<l R 39
A'S IH g9t T8 8 AT § HF 3 HtME 73 33 37 d9& der J1 e 8. € Ho'Ss ©
H3Y 9 IH AT gfemif AeT 3| AT w3 IS © wiyA Ay & ardt 3o I6 fig
H3J ufgre = wiftiam & Y3 #3™ w3 fouizgs widls gfder J) wiftmiem © widls fog 3
A< IfedISI<C (Directorate of Public Services)T AETUST 3T I8t I 7 89 AT’ € Bg wiH
33 ATt -3y f3wrg ger I w3 fgargz W3 Afemielt (Statistics) Suer J1 for 3 fowrer
fog fdaceade, Uuat @ feoag 38R, 236 ¢ usdeons & Urde< W3 A @
a6 T 9d & ader Il

IfeIIIC © 8 &' o AES YAHS UfJAT (Permanent Council of Administration)@l
7 89 AT AT a1t T withis w3 AURdlads Sd<t J,8A% AUSS YAl feerer €3
Y IISt I W3 OF 3 IME B AT TEe' ©F fSIHE IIt J| AIS T IISt I3 I
39 Aza €3 WanHAs < feerer @ filedt & 9 ufgre fegrger I ufgne feg foa
ASUST, & wfgerdt w3 39 A 3 g9d T & fanadt I8 Ia|

AIS T YHG o fogend w3 YyiAs Ufgre eurgr ggfonr Jer J1 fsgens & fogast
H3d ufgre @ g W gargr ISt At w3 8RS Ags € yIHs UfgAe © 399 AfI3
fage gnrar dfem /T Heler J1 IH UIIHE (Counseil 'd Elat)Tr QU-wifemisH YiHs Ufdne
T U2 WitEH (Ex-Officio) Jer J1 e fogrer ufgre feg Fas 3 Wi Wag witardt w2
AT 3 T99 © fnadt 9 Io| FES T b witerat 39 AT © f59eRd g 3,  witarat
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B AT FYF @aT STHER o3 AT I61 AS © withya, feeest w3 YaAs fed 88 AT
I | 8 fog <gzat I i g AgS @9F € ya's H3d & waed! wills ©ad sge 3l
@HWE@WW(ESSMHH Qualifications for Entrance Examinations)
SIF feg 8 A T gdflegE U'd Remf feg ofi3r famr I w3 999 Ael © &8 e I e
fHfemr @ fSo-Fa duat & feersr 13t aet 31 89 A< & AI=ET I feu B Oieest §
fgnr 7er 3 a2 dgie St wdiftmit @ ¥ IR I WO el © e €3 s o € w3
IBIF e o7 AgS o9 & udtfmr 2 T8 Sifiess §f3 H& 7 I61 39 A= & 9
Y»Bw{@ﬂqééw@s"wé‘a ‘89 S¥iieeg WG I& A Hedl fifemr yuz 99 ga IT
w3 G T Uy 3 wudz JT| fom 8x ATe f[F9 yIe Afeat w3 wing »dar § 39rig i3t
7t J1 53 §9 7 Fiomia fogasvng, BiFeg, IEs w3 fieae € B ySitRt udtfme
& yfepor & st get

39 AT 2 fefds Uet © B8 wigge W3 IFAIEt gEssT § Agdt WasT Honr Fer 31 fog
WEIR QieTd § 7 3 FIA 96 I YUI IT' I A §9 2 Yo fmd I YUz S9T
JI IS W3 feerfed Uet € 39 feerfed we3T Grieeg B8 i g i8S A J
I f¥g I AT © o8 R § fids 2 & wduer ard yaret 31 firg e W 39
'3 {3 A=t enrgr |3 AT J1 g Is:-

1) EcoleNationale des ponts et Chaussees

2) The EcoleNaitonaleSuperieure des Mines

3) EcolePolytechnique
foat fod ufadnt © Hree & AaUs 1767 feg I8 A w3 »adia@t w3 3 #RET 1794

%Wﬁﬁéﬂhéﬂgﬂaﬁaﬁﬁﬁgtﬁﬂéwﬁmwwmﬁzowé
813 B Sieea § 993 YT T HIHET ST JeT JI Yo a9 © fegd fefenras €3
fog yFiey sarfenr Aer J) 3 s 39n & AUt 3 Smie 896" § Wi 3 e TH A
3% IH < AT I3 I} g3 WEidafex feg fefomrs, difes, gafes AA3g, 339
A3 wife fefimi € € 7o 39 firgemd iE31 At J1 €A 3 gmie Sfieeg & udifimr 8t
ARl 3 W3 WET © wOd '3 GHieeST § SuddifaE a9 3T AT J1 (fer AR 39 leeg
e 33y B feerfe T foms a9 88 I&) 89 7 37 3Jalet J9ur feg I8 A I8 o AeT
T IT&E AIUA feg IHS I A IS I3l JIUA T I a9 8 GHITTI Ecole des
Mines T Ecole des Ponts et Chauusesﬁﬁmlﬂ?aag@%l ﬁé@ﬁ?@??jﬁ?ﬁ%
T e §Ist § o dew ual fEiiohig Sege! I S8fd IS yarAd & gegel J1 fon
JIUA © IJE SIH € THSII G @ Huss © B8 U9l agragse € YISt w fid
H3vrad 73 e Aer 31 Suis © woHY S9H o 39 AT © 69 Udg 593 3% o’ 9un
<t Je Gug fogsa sger I
ITH & 69 4 € IS YARS YUS 396 B9 I8 AET 39 38 937 ot afder | feg
e 398 &8 Ge3 Ufgdt 7El © Rrleigt € 90% 87 € yI3t 995 feg gnm miSH
| ug fd3r & fair &g 3 f3 AorgE Brdigh w3 Ias ST o YISt 996 feg ga &
wﬁ%wmm&ﬁéﬂaa@wﬁ#ﬁgeﬁaﬁéﬁammﬁ?w@-ww
gfder I
feen AT feu fouast wd fenm fimrs 837 Aer I 23R feg dile.e. © wills feorl
HHIEW Bd 2 f3dds I < A QHieed AT9s Yon udiftmit feg g1 8- Is| feer
AT 3 fen s B T ads feg I fa fednt feg 7 & gedif3d aran A d96 i
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3 g% foRH IHS3T, AHHE AHSTSt W3 Wi3H famrs ©F Gvie sist At J1 form e fom
Ao &9 yor 3 ufost s’ & 8fg3 A adsT Hgdl Ji
39 AT BE H?Fr l-ﬂﬁd'”f'? T AJY (Nature of Entrance Examination for Civil Services)
ST oo s, AIHE w3 wiHdlar =91 fedl 393t a93T B odt I Y 994 fesal e
2y 3 3331 3T A I w3 I fegdl vy I mgSt WeIsTRt fsIurgs ager I udtfemiet
& fegar owrgr Wiy It Fors3 s A Is| fi8 39 69 3 Aedr ©f Ot w3 figss
T Heg I, fog argn 8hils.® ewgr Aus i3 AT J1 £ 89 A A8t Aorg’ @ a3 @1
fefds m?ﬁeaﬁqéw feg 12 Institute d' FludesPolitiquesHEUYS di3 IE IS ﬁ"c?r feg
fefonrgeiv & wag HH3S, THEH FHST W2 I9 AN feimist T fomis fosr e d)
@U@Hﬂwﬁaqénw@mﬁaﬁfeﬁaéamaawmeo§9o@gﬁé‘éwm
Jge Jal fogt €3 333 B @nle.8. ovrer v Bu3 yItuel udifimret wiEs Sidh
A Tel Qﬂséﬁm@n&f@wmuﬁﬁwvéwﬁmés@@me@a@am
wémmmmmwmwmém@éﬁ
A Il
mmmméwmwwwmmm

Lr;aﬁ'clﬁ Uty (Open Competitive Examination)
2. Fﬂ')-IB’ qaﬁaﬁ UMM (Limited competitive Examination)
3. IFSHET IFUA lﬁ’rﬁ%ﬂ YIJHEMT (Technical Corps Competitive Examination)

fot udifemret T 29 Jo 59 wigh'g O:

74'8"]' ’-jﬁ\ﬁaﬁ YJHftMI™ (Open Competitive Examination):7'a St USF & 2/3 1
%Wﬁ%éwmuﬁqﬁ%ﬂ%ém?ﬁwaﬁwa&ﬁm
yJiftmit feg goledfic! © 89 Idgee, gt ©F 613 26 A 39 J7, 341 & Aa< Jol oA
FeiT g9 @ A R2s =9t 31 Ton udtfime 2 ff 99e 9 I 7 f o yarg T5)

(i) fBu3t ydifemm (Written Examination): foR udifemr feg Aa® W W3 Y

W?W%@Wl{%t@?@%ﬁ@ﬁgwwmaéam
iy WIS TAI=S © WO 3 IHSI 3, wafaa w3 AHfA fegrat €@ ArOds feaH &%

Aeu3 fen €3 fog 3y fom It T At 6 W@ T ger I
(i) ~ IHS3I WIEHHSI (Political Economy) © il &% A3 foa 3| for/ udifemr €

L We T der |
(iv) Y AHT SIS I+ & Irelfsd AR &% AE03 fon €3 foq 3y o/ udifmr &

A L W@ T e J
(v)  for wigfes feeslt st fa fa iardeh, Fans, wrafsd wigst, mifsw, feershs, grt

W@H@?H@ﬂé?cduﬁﬁmaqwﬁmuzﬂﬁmr?ﬂw3wé€a€ﬁ|
feg uitfimr fefona o9 < 9ot 31 o GF 397 S witfir 3 12 1 i w3 9793 feo
ASS ATE fog Y= B8 USiftmr o3 St A< J1 for © &4 fan 39 & fern 3t
< 83 &dt el udifemr feg @A 39 © yHs U8 AR I6 R & AIS, % w3
mﬁeaﬁéwﬁauéwéama@fwuaﬁwéq%@mm@fqéséuﬁww
gt I U eI < udifemr 53 frmrer yies It JI 9T e g o I yms UsI ©
At 3 W T g I Ud <9H feg ATgs Ui T A L uie T ger I w3 adt yis U39
3t 6 W2 2 F Je Il




WH.E. (B YHAS) 391 Ufgs 63 g -

2. Higa ydifemr (oral Examination):gH 89& g 2 W2 & feafe@ »3 Afux

Ut S€ At 3 A & B9 ST feg 2fgwr wier 3 A X R yae 9%

i @amﬁﬁ?ﬁr@a}wzo%ﬁmwﬁwmémw
@ﬂ@aawme@wﬁywﬁ@m@aamﬁﬁuﬁwﬁmﬁw
forr ©n i3 AT A1

i fan fog Ao9s AHfaa fen €3 30 fie 39 T fegrg-scean

ii. W&ﬁ@f‘eﬂwéﬁﬁ@?wﬁrewﬁw—dW|

iv. w3IIHSI ARETe w3 wigfad 3918 © fei €3 30 file T fegg-saied

r@at@ﬂnrﬁéwéwémmwaérémeﬁéaéwﬁawézomﬁé

fieafel fog =g ot I<t I, aawﬁa@a@eaﬁ@@a@aaémﬂﬁmwmﬁr&s

& Hereer eI yeE feg & @ saEg I

3. AIISE W13 & Udifetmir (Physical Test):

B3t w3 Ay udifimr @ fegeifitedt § A9 WA & udifemr & ue sa&t
3t 3| fom uSifimr feg 397, 237, =Fs gaT. IR 3 93 W3 €9 S8 we @ ws 3
@)ﬂeaaférﬂaﬁaamﬁaf?wsa?wél

@L@a?ﬁeasémmzﬁwéﬁ@wzﬂuérﬁ:rw Fe f5uz, Hida w3 Adta
terzT, feg egr udifimr, aaéwéﬁa@awé@?ﬁmaﬁésﬁrm
UStfepret @ Hares, fa3 fmier 569 J1
2. HH3 I{B"Tﬁ‘dﬁ ydifemr (Limited Competitive Examination):lj'@liﬁﬁaﬂlﬂ'ﬁﬂ{’é
fegrer A3 YEudht udiftmre & &l @ enrar Hos3 &3t At J1 fer uSiftmr feg des
A AT feg Jo8 Usf €3 91 99 I B9 3 Aed (A & AaE 96 s’ § 5 AS & AT
?Wéén@ﬁweﬁ@ﬂamwgﬁwerwéﬁwwéﬂ?wﬁaaﬁw%
T3 &3 famr SIHAS & BHS 3T A e 3

for Uttt & Y3t @ fefon@ Jt It J1 for feo Sz & fan fenm fanrdt & 83
&t e for udifimr feg R 397 @ It Yis Us AR 96 iR 3 argd w3 waledfidt &t
ydiftmret feg U= 7 Io| for udifemr @ & f3s 896 Je I6 fig' © feeas for yarg 3:-
) feust udifumr (Written Examination):fi"Ff UStfemr feg 2 yaa I-TB’HE_J@ I
. AHES feme & gHaI3d, wiafaa w3 3adtdr AHfime’ &% A3 fon €3 3y

feger ger J1 for udtfemr T A 6 W@ T Jer J)

i, frft yARe ol A HoEHeE ade (PusLIc Law) © e €3 8 Sl firl udifemrr &
I L& T ger I

() A U (ORAL ExaminaTioN): FEHS Utimir @ fagrer 3o fodt ¥ifie udifumiret

feg & yA Iz agdt Jer 3

. SR YrrHsl, ATeHed Séa, WIfed, 3t w3 A Hfgnt &6 Aeas i €3 10
fife 3E BT IHE T 3wrat Bt 70 fie T M fi&3r e 31 S S ImE BR €3
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